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ggTgggrg to fto totot 
to aft? 
faftWqcfl 1997 

awrnr: i 


flwnrtRcR ?tot itoftoTr 19*3 U 963 q*n 3 © > ftt ym 20 t firffcH Tritofr qm 
to £TT, GWRRHIH to to3 ft} toff ftto ftofato TFT ft fatonto 
3RTcft £ — 

ftftrei 55 3ftT 53^5 : 

1. t ffttotot GFflFT^TTT to T TxR -TO tonftt C to 3fT7 toT ] fiftonto, 
199? to gttM afar m ftr? tonrc sitt hrh ft t ,wrto tor ft 
for ft to toirto tt ^ sftff 1 

totot 


Wtoito t, gw am fin ftnt to tffA ttt tor ft amrtrr to%w a i^r: 

ci j "arffttor mr ato "^mvan Jr ro arffttor, 1903 " to tomato 
ftrfirftim fttoRt ft £ 1 

l 2: "toft tor", ,, 3 mwr ,, s . " 3 mw', 3 to ftorow mr to arto tor to 

fin arftrtor t ton: tor to to jptt t 1 

C 3 ] to" 'TT STTto TJW W ft ^ t tor ftt ^ toft ft^T TIT finftt ftm 

ft to ft wto ftt ft*M ft £ 1 

C4 ] "to^nrr tor" mT arto s-njfttft t torto tit t toto ft 
to ar-pfiffca m 3a m finftf srt ftoto sttt Tfttfta 371 tor ft & eft 
3 * ^ ftr ^rr 'tor ft to to gttht fito 

tof&rto t tot sift £ tot onto w finrrr gtmt £ i to tot 
tor Tifftrto £ 1 


2A6S Cil'97 IB 




[HFTII—3(i)] 




3 


[5] “Trenr wfawi/l" ?r ?n?tnf stothih rth wfenfl 

<dJfi<t^ui, t^nm 2-frr anfteo $ shr ftyftd mftrenfl ft t, 

TIT 7TCR JTTftjTiT^t jfr :Mte fantft ^ 3TR RfWtft ft £, lori* 

JTrnff ira«H sttt ^rflRT jicmtflfcw iri, I i 

[6] "?Ti^!I" ^ fan Id fed ^ HfRfr-ld & :- 

<WT> TlMtiiTT^ *T :H$fer;cf &3T, S7l£ % iRT 

h£tr $ Ttmft #r rt# t i 

C T? ) 37R HFt WHftHTflR -TiFftWTH ffft 3Rftl, 

cm HHd HI % ftm *JT JlftTCPf, 3flT 
cco u ii fiu^s-d srgdferfa Mt awfti, frrft srftjtoR srtfto dHTft 
jrJ- 3fir/m ffrtft 3W ^ anffa 

?fKts7i $T *q $ fafaftekf ftnn 3TTt I 

[? ] "jrnfeTff" 1? dicqtf **rfcd 3 r &, ifr fa :ygiFft * dfr m 3 Tgqgeft ^ 
TjT 2fTT»T fvR arfftf&f f^l <4<1 ^IcR TIT <T>k-l- ^cM^M H7 f^ft H<? VT 

fcrqrz farm w & i 

[8 ] "Tjifar 1 ctTcT^f tjc?R *r Tmrmjr £tcjt strftt ftrnft srt t£r ft 
zrrfmft eft fait w* ri? J OT^f m srt^ *prr ft *, fftR. 

HTcT 4Jfafad d# t :- 

tiro 3Rfcrd str, 5r^r frr ftrrf^r ft smr, dTHnr 3fT7 jrfcnr^T H7 
kitr jfrr 

cqj> Tnffcfcwrr, ftrpjrforr, ^kw- ^tt£w m fJT^rrr jrut ifr 
JTTT<r 3m #T7 ffrdT^t ft t * HR dfr ft 

jmasmr i 

[9 ] » 3 rdra ftjT" It <n?tnf tftft ftwr % &, fcnrt zrrfmft wr mf^nrft irft 
Tj^ft % ^cer ^ wirrnT ^put r MliJdii^ ^jt ar^n str l^rr^t 
T^Td ^ ^R ,UM JTT7dT > I 

[10 3 "HTWr" ^ HT?h 4 HTTd HTTTTT ^ % I 
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cii 3 "TOftr ft ttrfeml ftT jkmiti tt STfHTTlftrr ttott 

ft faftr ermf ft for ft ttottot t ft mfftwlW ft wt 
TfrjR fftij 2JTOft TT 3RTfttt TOTT ft % I 

ci£3 " cfiT^jy» T ftt srftft" ft di-'-uf fftftt TOferrff ftr T-^HidJui to, an 
todto tiro tfirft ft tan tt Iftra ttot to ^ wtrItot ^3-tt S 3ft 
vm ft sflft - 3nft ft fan ft wiaiftft ft S 1 

[13 3 "Tpftt ftR" TTT TOf 3FPi ifPTT, 'ftUT tft a-TOiaiH TTO TOR RT7J 

■frftEiTft assftb fa i frwiqftt $ ftftmlftcr tftar an £ 1 

T <» ■■ 

[143 " H i ii Trr ft jifiTT" ft toTO, fror xTrft to to TOfenff ftt 7TOft ar ft 
fftqtftr %$, £, 311 itnft to ftr tor a sjgftftftft ftt Rarofa ftt 

TDITtftl TO Wft WT ft 37 T TO TO Rft 0 TO 3 TOft ft inftlTTt ft 

SffaTTO ft S' I 


l^-gftrTTW :~ 

ftrt: "ft Tftgrft arrftt to?? ftt ftn ^ ftror wr tftftt Tarft to to 
wft tftn arftn i anftt asa ftt fta a ftra -Trar ft aanft 
srt tnfftr Tqjft to to tosr mftnrrrft ft TPiroTarfta ftftften grt 
srrrft ft sro 3 ft ainft tfta arfttt 1 7*mft to iqift-rw, "i Sftf ft 
anar anftt asa ftt ft*rr ft fftftt :tot Tmtft to to -Myrftt ftt fftrtfta 
ftrftfti fftft Gnft to -to i n 4aftt 3 tt :tot itrftt to to mrnnftw 
773 ft ft fern 5TRT7 StTT I 

ci 3 ] "W ft dTrqft tor to' ft S I cfftftt ft Tfttft sftr ffttt ftt 

JPTRTT CTTTft TO TWft TOft ftftPT ftt TORT ftt acftlff St 

PRftrfr TOR TOftt ft fftft ftt ftlM *T 3ft7 ?7lft «TK «pft 

tftftt ftt ftW ftt TOTT ftt arftftt ) 

ci6 3 "i^TRrqar i?ftTr ag ftrt ; Tiftrnft tftftt ftft ft iriftftft 'To tor 

ifTT3T S ftnt TO tftftt TOT tfqfftd -TTT UN'UllftlWR S, Tt 'TiTOnl 371 




[ WT II—3(i)] 


vror ti'jfMS: araiwr 
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TO TO pjRTTOT ftaT £ I TOR OTfaTOtfp to TP&, dT ^ fMt 

to t^T ft^TcT TO TO, WHI4H fft frP7 ^TOT <SR Ttof, 

ferrr to toff jrnfeml to tiRtoTOT afr £ i 


ci? 3 -to" It ato toff totot ert towr w ft #ft totot 

jT v "i tk ^ ?h J**v 

TTTft ft Sp Rft WT — 

(W) to, Tfto to*n3ftto tor^aton^frTOrcwj^ to 
to ft to>, aft for 3 toK ert Tto ttt ftmaTroa ^ *tora 
ft *jrot to 3Rt to ft to igpr ton inn £ *n aft Rrrcft tor 
ftf to ^ .-to to ft oti to Sr i v^ftf 3rptmfr to to to 

£TT 2TOto toft TOT to aftokf £ | 

(to fto to, totow to, sfnr 

cfto ■ TOf 3R 3totot, tor totor ft gftratoa ft Rrrftt tor 
ert to ft *f 3 %.a ton tot £ i 

cie 3 "fttof TO" ft alto aaR to to fy^ ^ ft £ ftoy^r to to 

TOrcr-toT ttoirfto aft £ sfnr to anjftftt rfr ^ m srgftto $ tot tor 

ft to aifttofto tor to m TOR-toror to £ i 

ci? 3 "totow to" to aito toto to tottorat ?r toR to tot 

:tof5-fd to ft £ :- 

< wr > to ft ntofcm ft totut ar STgroto^ totorff to rtoro 
3PTRTT TOT 3]R TO to ft tof TOft tot ft TOTUT TOJRft to ft 
otei ft to to erft to It 3 ft tor ft to, m 

( ft ':> .yTOl'ikWr tofttofT ft- TOTOT ERT ftftfto TTPTTTO RPtofT 

ft :?toTR 3ITO tow TOTOfT 5fT to I 

[20 3 "toto" ft aito to toto ft £ i 
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(2i 3 m toto to" sw firntt fto toartft wtf % tor ftor 

to ^JWT cTlto 371 to 37 £, fto fiTRR £ to tR 

toft w ^ >jrm fto £ to Sr srtoT zm ttfr farrqr t i 
£rfto fto to ?w sen TTfartto s#r 1 3w san fin stf ^ erto 

2TTT TFrR m 3ccRtor? znT ftto to <yr7?TT £ fator fto fin fto 
to fto w % i 

C22 3 ^7 Stof STftlfto <#\ ITR7 23 ft 3Wrr & tots, 

TWI-Tm *77, cHlTT erff 3-T^Sfi 37 £ I 

[23 3 -fto tor enr sto fto ^ m fito torrff erft 3totot ~t to 
to & crnrw to 7to7 <ft 3T^ 37 % :- 

< w) fillip 7*7 7 r enter 'Tti to, w 
ctfn to tit 3f37?rto 't ftoto toto 

[24 3 "3to-to^ qTT ST^TTf $37 ttot toll/l ?#T to to toTW 

33 g?R 3 r £, to faf to ?n to to fto £ i 

[25 3 "ijr <re to" srt <nto cfto to, toftor to ttt ^rr fafto ft 
rar? > 3*7^33 {-to > srto to toto tof^s 3 tofctof 37 

ton tor to 37 £, ftorr to to toirft 377 *re ft ^tt?tjt gto 7 £ 
to *77 fin 3 itr 7r ftos tor tor in to% to to M 
3to HeT ficto S^r ft toTUT Sto7 £ I 

[2e 3 to” 37 ?rfto tofto awfti £r to vju to to sftT - 

3r ^ 7n 't qto sfr to fto to ?n 

^TIR-toTTR 1 

[273 (Jfn "en^-toRR" snr jrrto fti7 tonrpr 17 feto ^ tow 

t fito 71#f efi 2^J7n7 to $ *7pEPT ^7 3rttoR ?W iTTTtof 

to^to zm artot't to £ 1 


srrTR-toTTR 377 T5TT 3f 7TWT 'THR to^T to ^TTR-toDTR 
cttt -?prr, srftorn, tofto to aitor sfrr togfU to w 
7TWT & I 


C7J) 




[*if! n—Tsmr 3{i)] 


mh?t ^>i Tprrsf: 
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<JD fffri ^ Hmfl 3J?H tpj eK 'JT^ zm^-^srifF 

3TT T'J mST 3TT^n Tjfg -'fFfT TPTP't & SffT HZ 

W Wf 7fT 3R*f H ngv apf % 3TTcf £ dftx 3* Tnnf 7JT : -M 

Trfrsnr eifr % rrft ^ ^ ftR$r zmfot w 5 r^ 
m 3«rr7Tf*Fs % $r frr*r $?r jasmr sptqt totj 4 ~ 

^nfcTT fonft wirft zm w! m % 37wn ftafa eK 

srjTTTT spniTfc? farm 3rrfr ^ fa- awr 77 ? tpr ^ 

WTOT iTiTHT % I 


[20 ] -irnn iw 3r ^r *i«r 3* & 3 t % fanfr griferrtf Hi am 
fatftem H 'zfTTR imn tt i\ii etjti <m yr\ crrA fan? ipr? 

fa?TT 3TRTT £ I ftfaft '41 WT7 H TWTff H ?T1?m % 31 SJW 1 .%« 

frrc ft7n sn^wicTT '*^n srffcifcra £ i 
/ooc<y>^y>z</y^ 
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arorrcr - 3 


to am to 

55553 5 ^5 grtog - 

u i fafto to n? irnmtommn ttwr j-rt ^nrnr-TTmT w fftfto 

t^TZJT tom 3?T7 ST^ff % TTfarfcW ton tom I 

tz 3 nfto ftf ftm % toff m* xrr ppgra toiifl 5m to, frr f fr f to i to 
ft agSTT, 371 1? ’TT ?TT^ miH-tomn %, fe toffo SflT 5TWrf7cT 
tofT tolm I 

C3 3 erfetrft ft to $ 3ft .nanr torft to srft tofrft far smft m? ft fern 
ftflftn arftRrrnjr to ft 2*? srf^RfT ,fr to i 


4 - .mr ltor to torn - 


ri 3 -ftr tonff tor? ftf to $ fftftt m? tr yrFf- to ^ R nr torn ton 
mn £ tr 37FTrr toftrr to to tor ft ttoto ton tom s- 

<*n wj to to sMtof tom? 5ft to t gm, anamft m ftnmftH 
ftt £ton ft to m? Firm mftn t .to flftmr to ftof ft 
wftor mm aft net mrr to ft arvmffm to toft ^to 
m? w, tai fft mto to .ftnrmto 37? tonff ert 
mfftr m: 5ft grim ft tom mi &, gm, ewrtf m 
vmrq^f &fftmr ft torn fto mim £, at tor tomr m? 
■to q? ftorftor ?m ft wi mmm m sm m? w 3 TO to ft 
jtor tr m tofftft tom? ;ft mtoftm to torr % 3to 
3W ft ft 35^37 m? ft (fTTH-toJTFT ft 3WTTI toftm 
to fto ton 'tom 1 tort totor m? m jrfcrto^ftor 
m arm ftm to ft f^«gfto m toft m? ft to anw w 
toto ^ mto ft fftmrn tonff arto ftoftor ft torn ft 
tor w ftom m? tom % fftfto ft ton 
zwm to toto ft to ft tor ton to m ato ^ stwst 
to tomrr us? ft qvim-tomn ^r tom to ft sw 
ft <rnr % 3£Emr m? ft wn-ton ^fr ton ton to 
snmsy toto nr ft ^nm-tomn % artof togft? 





[MFT II—3(i)] 
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ftp?g=r to ft toift ftT zx fetor ft g?r:^R ton 
ton tot i srto ft?tf ftorto ft toth ftm tol^r fft ton 
toto ftorto 2fft 'tot £, $ft fttorr $ torlftft ttorto ft 

•j '< 

toift ft tor'i srgto & sfrr ftorto ftorto to tofts ft w 
toft ft tor tonft ftT te~n to to : 


nrg} to ftfe tonft, 3 wertt ft? ft ttorto sttott nr ajftft 
ftrgto to ft mug*, ftofr nr ft gTBT-tonrpr sn tofcrftcpr 
tor nr £, to zsebt ft? ft crnn-tonTB ft 3 oti tnrtor 
to, wnrr tto to ftorto m? ft ^rFr-tonn^ ft stffinr 
toffi^ ft tow ftt tor 371ft to ft fit* ftton 

to to 3mft 3?mto ft yn? ft ftora tor tom i 


cftr 3w toft to ft? nr ftorto ft fttorrft ft mtor to 
swftfto? ft ffern ft ft ftoto 3mrrr w 371 ft 

shtt into gto ft? ft eto to ft tow ft? to ft? ft 
ft ftJT ft ftrfto to 3n*to ftftm, ft, to to 
ftm st ft, ft ftorto 3mnr ftr 3mft sarr into gnft ft? w 
.tor to ft 3mr ft tor m ft toto to srarto toft 1 

tog ^ to ft? ft ftBr-to^M ftT ;gnto to 331ft ert 
ftorto *nft >jttw tot ^tr gnft ft? ^ 3 ftft to ft stoft 
& to os to €\ tolftft to ft 7m snato fttorr 1 

tog ft? ftt fft tot to tptr ftm ^ ftom tftft to, ft? tor 

ft? ft AS lei tolftTH ft feRffti? jftt 3ft tot 4d«1 3n£ to ftT3T 

ton ato tot ton 3 «bt ftm % ftora ton to, tor ft? ft 
ftieT-tomH t tonftot toftr ftf ato fft n? 3ft 
2 tot toft-ft ftoft 1 

ftftif *rto n? $ tofegto m snmn to to fagto ftr 
ffraftf to m? ^ ftorto 7m ft fa<rfto sift ftr fttoft eft, to 
ftofft-cr ft to ft ftft mm ft tor, tor ft? ft? fftgfto ft to 
ft in grftr ft? nr toftft ft to ft, tor ft? nr 3 ™ to 
ton to to mi fawn tor sn srftoTT ?ftn 1 
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ftnft rrrfeml ft\ 3 sSr 777 Sr 77 7% 77ft 

«fft ^TRft 3 2?IT 7ft 77 Sr erTM-^RTTPT ft arfteR ^RR t 3^ 

ettt ftrafa-r 77 ft httot Iftrft $rr tjTift 77 Sr ftan ft tr fr, ^r 

33R STtocR ftFR 73 TTTftlTT ftcR Sr 37 ft SU# TftRT I 

cw 3 Tffc ire cspr 3 t fftfW 7$ 7#T Heft &, 31 73 thh-^rtr ft 

F^FRR 77 TTtfaTT ^R 3TT3fteT ftftm : 

773 , gs w] ^ 2faft3 snftTRft TTrrstf % 2?r7 7ft77 ft\ Sttt ft 
^ITO 7T ^TRPft 7T 77 fTFT cfT7^r Sr 5TR THfftftT^R ifft TTIIStf 
#T3WR 133 [U 3 ft 3fel* 2HI'<Rkff 3F7 TTTTitf ft, Tfft 73 731ft 77 

ftr tt 77rttr £firor Si — 

[W 3 tH 77 VTTWT TiT cJ^Vf fc, 7T 

cSr 3 arrff ft xtmft tt iromft 77 wi nrrr ^tt I, tt 

Ccftft 3 7RR •TTTR' J ^RTTR ft TtfHft 7T 2T77Tft1 77 WW fTiT i^TTT S' 
C3^r 371 fftTTR 77 77 ‘*ft TTfhflcR & oTT^ 73 foTTR iTTfftlT 

H ti 7 st, firr gftR: tt TrrrtR 37 ft tttttt Sr ft 
7T faftTWifa &3 


H mrfMcTT ft?R, ^ gft ft*rr ft tritEr Hft Sr fpftift Sft # 137 tt, 
33fSr ST7T 2tfft7 -3TT 21Ti?1ft7 Iftift 7ft fft%7 ftlR, ftTiftllTT ft=R 77 
ftfPru^i 2d? 3 ctffcn ft 2-rftfa ftcR Sr 37 ft TftftjR firm jnft7Rl 3F7 
fip^t 3qRteff ft :2R7 ftlR ft 7R ftH H7T, 2ftT 33T ftcR ft 24*737 
RH-^RRTfR Sr $TR ft ftlRfftR ft fcftft 73 ftTO 2Rftj t ftuffe 271W 
TT 2^TW ift? ftnfrT 2R7T7t 77 73 §RR 31 Iff ft ^ ItRT £, 371 SRfl-J 
Spit TTTTRT TftRT I 3mf7 r 2T7 s :TP!ft TR tr *t.4^l/1 SRT 2TtcR ?J37 
2TI3ft3 ftRT '^R ^ 7DR ^ i^cR^ft? ^RT 73RT 3RTT -HT GR 33PI 
ftr ?rS ir ttISr ttt^ ir Tm witoftt 3 t«rt SiIt^tt h ffrrr #r tJ 

^RfftHRT JRR H Gn% 77 ^ ^R 73 2TT3ftR STTTTTT 731 ^R. 37T 
77^77 St JRtRHt St 1^T7 fttH ^ST=R 7R3IT ■TniRr, ^T ftr ftilfiR 2^-77 
77 VP tSrS ^ttt STTtTTTft 77 t 2^Wf 273173 ftRT § I ? 7T7ft 73R 
ft\ ST7T t THTfTfe 371 77, 77^ C^T 3 ^ MSr 77 77 ft) 73 SfTT 
ftRfcrftra teTT7 37T 3fT7 PihW^ ft 2R7IT7 TTTftW ^R Sr 

ftRJcR Tfr ftpft ^TM :- 





[VFTI1—TTJ* 3(i) ] 
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can to toprppfcfrrppdtoaft phi tot % 37 t fofto 
to pt pp pt Pi^to totonTtsrgprto£ rt zrTfep = 

C7S 3 3WK ^nff qft «*, efiq<ri 3H£ t$iwR 3fr tPr ^7T Pt^f^d tcTP 

to*p ft. 3i r to aw ft pp pt to?3 7fc ft to wfttnm 
to 3 tht * pt ato pp pt tors 7t ft sftr m ft asp 

cr»Pi<ri4w)f/l 371 ap PP HTTP PR % loTTT 

pt ftpr ptppt tto stftt S'. 5frr 

cp 3 sw ft 37T& errftos aft fapto ptoftr ftnft ft37T to ft to 
aft HURT aft Sflto 3fT7 Pft 37faft fftflto 3FP5T to P H 
to. <iT sw aar ay pfPpp aft to P ay pp mroi ernr^rr 37T 
fttfta toft aar ft to ftt 3ft py wi fPto i 

[2 3 7E7T fftfapp ft jnftotf, Pffc PPT PP av4*ll/t STTT ftoPa TP ft U1PT 

to aP gnP pp ft tona pt ftt ft, ap pa pt fato ft a* aftt 

Tnryn tom fft 37T pa ft top stfftar pyca^fr * 1 

C3 3 *?t ffttto P toto tot pr ft *ft, rtt tof pifp pa 

tnra arrPto toft aTtoft aft ftrato fftafoa tp ft 3to tot P 
toft pt pt aft tot ft, aa tira tof pa, ftoft arm ay to flfqto 
ft to ptp $3tt ft, 3frr tof arya pt uttp a tor pt to aft ay 
WUT TT7RT, 371 tof PP P 37Tft 3PWT<nTTW ft 7F*tf P ftt 
37WTT PdP fPPP lft<ll 3ITpPT I 

3. to HtoM PTcTTP to 3TP ftft PT to fPPPP =~ 

#r Trjftot w*ja tp ft 3 tt tor-toPR pt toft pp pt fa^ra tort srrat ft. 
to fin pp ^ stop pt iduv P i fto P arfi to ^ anror t ^fp atom 
2WPd toft ppt £ afrr py arttot mi tot to * ftrcwH anH-toPR 
P to jttrt arrP an yarPTT P#t % Plr arPto m prrfto titt^t to fPfPrpp 
4 am frfrpflre ton ^rtt pt^ to ^ cpippp pt «w/iw41 pt pp^fto ^ 

SFTP gpfPpto % PTPctt ^T 3TTP PTPcft P, 5TPT 37lP Py^T PT <ft 7TTT»JP PT 

TPHiMH aft Iftrod ‘Jr — 
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CTT 3 SRR-toHH % to to ^ to tp? WW cfTT i^R R 

3 3R?R ?T to 3RT SRH-^RR to 7DTR SR^T-to^TR $ WHft 7T STttot 

WUT SRT ^R £, R 

[3T3 3T^RT JT to ant R? to SRR^dHKR 5K St^FT to-toto t 7*mft R 
aromff rj wtot m t, to Tto ^ to iTrFr-toTTR to tptr €\ 
STFntft tt? iyrf <niF-to*ih *m f si i ft v , 

aw mtfUR to, fef*rc to, toram to r fafto 2 ci? 3 c?fh?r 3 to 3 to 
to * toto 3MHfrt RT It 3W ^ to 3r *r*r to to ferft ftr etptr 

RIT TTFT- toTIR to ?? ft Jtfc3 TfcTT, 35 toRT 4 to 3D.fR 3ffcDWT7 

antor Rfrm to aft? fera toti % 3 to aifinwi? aft? tot to fenft *ft ttto 
wr 3 ^ to 3ntor tor fc 3rr araftt effr togffct to to rirt * to i 

6. tototo ^togT R 3T3frftT7T SR to ftoR : 

ci 3 foftoft ^ 3ferf^e fenft wr to to ft? '4t, emferrft toft 

Twpf * tif^rto ®?rfto to w % ftoR ton girt $ atotoRT 3tt 

wf t TtTDft RT f%TR 3TRT $, 3ttRT to to 3Wft 3f^W 
RtofiR RRTGTtoT I 

CR) TrfHhlTO to £TTR 3¥ to to RIR-toRH to ^pTcR 
RT R ilftsftstT to RW 2to 31l§to RtWT I 

toj ift**fterto zsrto to ft $ ^rft fa^to * ^ to, 3r few 

FJTtft TR Wy 1IT7W R7R, 37f tot *W RT 3Winm5W 
to Tift toft ftt 7TRT. ¥& *33 3to fto ferif 3R to ^T 
3lftpr & S?T =RT WDft tK SR 3TOT7WRF to SRFftR ST^T : 

^ $Rfti trtr to to «r 3 ^ tof t toft w 
smfcrrft sm to, fefto 4 to 3 tor to srpnr, 3 U to to 
sTHR-towR fto fto otor 1 

to frasHT m: artot Ft It nmt fto m 

3tt tor ^ xtt sti to 3it to?Rn, 3tt to to to * 

ferfto 4 to 3to smferrtl sm to fto ^ tor toR, 

«ry to ^ ^TR-toRR ^ ^t to to^r 7 ^ 1 
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C2 u M mM to mmff RRt rt RMftemffR ^RfMr to tr * Prjfim tot 

3TRft £ 37T mM srjsmf! RRl R7 RMffcTT RT fMRR ffTfetlftfl *T 
Rte 'i 3R faftrm (i) t sldte 3W Rtrpmrar qftMd mfM rt^; 
i 

C3 j m fateft t state teft anm ft £i?r £R 4t, frrrft tef * 

stem tr ^ fa^TR Mrt rrt errferrtt :- 

ts» i stem dr aft ■rrrRmfti }, Mft 3tei to Mr Mrr sjMtrr rt 

Mr snisftd zrrMr i T7^ mmfl rr errr swit^Tcw Mr, 

M? fitrfft TOT, &S to 3HflR fMd 3 led■T.l RT Mr to 
SjftlRT 3BT I, dT RT XRTtff RR >TTT 3WT7TIITEW Mr 5?. t MT | 

C3J ] MB RRRT RR to itemdl ^ RT7R to 8TTR Wf RR ^ 
MtffM TR ft fJltyfd RT, fM'M 4 to STEM jmif to 
RTER -MRRTR t faRR MR S-TlTfM ffftRT : 

W S-RTT JTlTf. cMiirfl M tjsrt RR STmtft TR m ^jiTR (TTT 
TTT RT, 'dir 37T RR RT snsfrd Mr to TFR4 ^ fatRRR 4 to 

srtfta 3m -Tifer/i' ttt Mm Mrr r#t Mrt btrrt, ;gte rt 
W f to RRR-MdRH 5r g\ 3JW Mr SRTfTH iTrTdT TTRT I 

Mr RRftem to ttrr term : 

—- J2d ---«. ■■ _ 


Mm rr ^ Mr '4 MtMr Mrt .rbt I 3m rr tr nimm Rmr mRrn rtMi; rirt 

fto 3mTiT R3TRRT M RR RT RR MR t TSTT §r I R7*T RTJR MRRTR 4 Mm 
1RR1RT to] .3mM 3TMff RT M| -3cdTMf MrM-R .?Mf 3m fRRTRT RRT RT ^ 
dRT M R?r 3TRRT RR fMd RfT (fiTRT % RT 3R RRR-MRRTR 4 Mr 33IRT #T3 

R^r Mr %, m R3 sjrrt ijttrt Mr; fl Mrr I M fr 't mRRT^ i W3i7 
iMr rrt Rmr term :?Mr i 


is. .MR M RR31 : 


mTRFRR: RT. RRlf&M, ? 1 R to RTR MRfftR 

mFdNuid rt . 3 mt rMt tot mtot .rtMi ton MrM-r 


Mm t rr IMt >, 
Rf 'RtM i Mm 1M M 


MRfIM M £. rIR 3 m fM M MMft rt 4 t strrt ^tR-rtt fRm 
rifw rtM rt IMirt tt 3mM MrMr Rt .rtM i 
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9. to to TO : 

to 3 wJf t % Tit fa%a efft a$. £, fcnto 2 iT^pnr mTHtorama a toffa? 

to to eftt 3TM iff! tot % 

ci 3 toft emH-^dH^w 'a toff r? rt mro tow?tTFT erft tot 3tt 
cfTTFT^TOTO iff jfr to Efft tojft I 

TR^ 371 aflTcT-^TTOT ^ 3«Ttoft tofft? mT tom famto 5ft to, 37T 

anar-toama a toajfter & to tor totr efft tott afr tot £ tnftf 
i^T TrtfUTftl eftl 37T TORI totf fcfto ma 3FmiT tn tot, 

to to tom i 

C2 ] 3TO7TOT R=aa RTRT mtafft Cfato towto tf WaftoftB 

TTTO ^tof, toffr to ^RTORTT 4f TTlto £ 3ft ftft ferfiftcWT 

iRnum rt, sra-tofo 5ft crrmu m asa amtoft to tofftm srwroa 
eft to aft fc, to mra eft si^r yrto^rto erft araftr» ftftr aa eftr 
FdTf rniar-toama '* ^da^fta eft to fto gttM, tor to ery ecnfenff 
t $&£\ nr to m tprt m mma eft gfi^T nfatoto R7 to ftr wr 
ftol to an ftr m pr i mma eftt £toa fti urut mr tst m to to 
7JT TfT 7 cT eft 8n?T M l to q ffr-f RT a oTiaT, at 37f Try RT TXIMIRa 7F3T : 


tog to eftrl ertonff toff mto eft m?7 toff ermrnT era ^Rmirrirr 
to £, at toiar tor ^ fttor £ tom fm to cmuiuvtpt 
torfto ftr to to mto 1 

[3 ] pmft m totot r? rt to mTm-toama ^ am ptot tk efft pimnh 
eamn ^ htpjt etotor m -.jrpJTftt r; eftr httut mpTmEft torff epnftot 
erft ftafira to 3 tot r? t pnaTRa to ftr to m aror totot 
m: tjttut qto eft to ^ft tot £, at asgRTT ^ 3tof imarnTm m 
eotot to, 3w ^ ftor? 7 ? ir- gto^ toT tot $, m to 
mrcT torma ^ ftto ^ tr- ftr^fcr m ■gmtofd ton tot ^ 1 3 ir 
crm i*r ftoar n? eftr to efnH-toTO toTgrft.^ eft to ftor t ?ff 
torff 1 tormr n? 't tofft* ^r to tor ?ff totoft sesrr 
■ tft p iHi'Ra to ^ff srtoi, 3TO7 n? nr to totot eftt toto a %t. 
tof, ?ft fftror rt tr ftotot atoi am ^ 7 tTRpRa 7 ^ar 3 to 2 tor 
am 3 ft tora % 1 a? ^ nlr mtoff erft ^ff to ^ ^ stot 
rj nr :yto ^ Tnra mpga: ftoar rt rt Piraro to m, 
tog 3tot farrtoa to 3 ^d/ r; rt a tot, aft my Rfr famar nr 
rt m 37ft emartoama toift r? nr t^mir-h t^tt i 
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[4 ] ito tftt ?ft Ffpij spin-toma t to *trtt tor sfft wi 

(fff tot t :- 

(W) to^ ctf to to TR, fcRTT *17 TC^falR totot ■TTT 
UI^JIlUl'tiN £ I 

cto tore -tfr to % tot *re, to w totot to % 

d4KH3 to tor TilMIMH tTT, I^J ?jft ^ 3FmT 

to ^ a RRT at fttot totl ?W37T ITS iTT ^ T*TT toR 
TF^TT 3to 2TTftl rW *tft 3PTR to ?tft m»WT !fft RtM I 

cto> ftorr tow '% ^r Tto err to to *rc, to w sttr 
to 3r torto to tt toto ft^rto mt tot £ ftfto 
faftor 4 zfr ^-faftor ci 3 & w^rr *r 3toto tor ^ft 
totst i 


C 3 3 toto cm awft tr oti ftto* t*t ft m pthim^ «rft %ftor ft 
?rmTT to *re sfa to emR-toRR tor^ to fafto 2 
C12 3 *r mtototo m? ^rann toft tot -Ttt tot £ 1 

ts 3 -ftt totot tot 3S£RT tpu tj 7 ft tor ft ftoro to to ^ 

WMMfft ft 2RTR7 % 37T PK TT TTOMNH TFT & ^ft totot 

ft into % 3 tt *re ttt to rifrr tofft^r xn tow tom ftfto 4 
ft 3 tr-ftfto ci 3 ft 3 WJ ft arftft mr ftm am ttpt 'terrr smrto 
toT tom to toto ftzrto to ft sre, mr to ?r to to ^torr 
toft £, at toft tom toft am toffa? mT tow ftot nto ehr 
to pr ftonr ft sn-fftfto ci 3 mi *t?$w to ton tom 1 

[7 3 to to *ftto toto T*f ft fftjffta ft to to mn ^ ato tor m: ^ 
ftr fn to ^ 37T ^ tit toirrto m ?r wr inmr tor ^ 
to 3 tt sirto jft toePT jttr tor ^ snroarRT £. at ^tom nr m 
3tw ot to mt tom ^t tofft* ^ to tow ttw 
rtom 1 
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10. gjgPT to gffcg aft ggjt : 

[i ] ttto to ft w-i ft 3fR fftfq dft ft to eft wj ft 

3mura, u At> i - 1 sin nro to ir ifttfrltof intoftn Iftto ft st^rtr 
aro tod-HTOT ft tftftft ftTOnff ftT Srfftq tojftK TOR TOT nftft I 

[2 3 OT 1ft 2RTO7 3WJ ft £f, 3ftftft to^flft TOR Iftft to ft «TK 

2 -nroft ftdftgftaqi 3 -imtto arg^K ft ffttofftd' aff toftt i 

[3 j ifrt^ rft aft ftofti aft Ito i fto i atotot zm nfftfa ft qfft toft 
f to fftoi aff if ft ftror 37ft aro ft na w fft^fftr ft rto ■t.TOiff 
aft 3 ^«rr jtr fftn ftnft tor fftar ^nton 1 

[4 ] iftftt a r fe nff aft to atotf ft tonr tor^fa? ftjK ^ aft toftt :- 

(WO IRrtl 'TTRf ft ftro ?RP? ft TR ft : 

to) toto aft aro ffT SiRTPTRi toftoto aft toari. to 
fftqTO TOHft TTTTOTT fftto aft 3Wl<TOT aRft : 

cto) to *k tR frorf ft f?K ftrftu tor qr toltoVd 

tttot aft arfftaftf ft to *k * r , to tft tor to ;mn 
sigto to %, arftto aft factor to ir toft** to fftro 
aRft ft R i ” 

11 . atftoaftfftto yjtoftor to ar totore : 

[i ] -fti Trarq mftiwff fftftff arfttof aft as ft ft setot aa qr ftflft ft 
ffttot ik ar ftrft ft TOKft to antor to £, a? 3n artoff aft. 3 rtt 
fft «iy 3to Tto, ton aftt to stoftn ato aft srgto ft nron £, 
3t fft ftRTOT ftufnn na ft afororc to ft arfto to tor, 

to^ th ffttto srto afttem aft 3 ti to snyftor aft e^prfftr ftt ^ £ 
w 371 toft 3 *ftm ^ ?ftn. fcrft fftr 3 n artoft ft fftfto 4 ft w 
tofed fftfto 9 ft ftrj ? 1 ft ir snyftor fto ^iht 1 
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C2 ] 3a$fS SH-ftftaa Cl 3 *T ^f$TcT tiff ft tpj % SrnfSTT^t JTTT %aa 

t 7 *r> STT f^TJcT ft raft W, ^ am ftr fftRat tp- TR ftt iftft 

a a? St> faMdt aa ^ ^TdffU tTPTFa ^ ft ft ftqftd Sift SffM I 

12 . to itf-Jf EfTTH PR add ftadd : 


ci ] aft finftf anftrrft aft a? sfr ^ ^ 33 % mra-ftaaina & finaar ma ?r 
2 taaa finar 3ndT %, at hot mfcmrft ftftt sraafir mr 3 nft?r ^ to 
377 SRlft ePT 3rftt3 ffftHT fianft 71? ST^afft jmftt Tfft :ifl7 a? ftt 
3 cvtcj af^rr fin, jjcawtfa ?ft tnr, aar sraafir aft nafft inarai ^raa^rfU 
f'd-fta, mftt ft fcPt cTfTJ fpfft 3f|T aft ?T, ^T fifR} ftlai am ctTq fftt i 

m aft fiftftt mfaTft ftt as ft ?a % ft*aar ftuft aT aa aT minTfttaaaTa ft 
2 taaa fftar aar I, at hot mftjaaft 2 -mftr an anarr aft to sraafft 
aaiaff ??ft ftt s-ralft an .snftrcj mr nmaT £ ar aft ftt ar nmai l\ fftq 
aft yafft an snftra final mar &, at sh am a hot jnftravrft a? ftt 
saftra aftm fin jnmafta mft ar, SRalftr art arafii, saarftt ftaajftaar 
faftt ar7% ft fftm, frftt ar a$t sSfrr aft sft -at firnt ftrair am 
antr stftt i 

r-3: 3a-ftftaa ci 3 ft snfta, nro-^aaara ft ftrcrar na ar amftt aa ft 

sraalft an arfta afr ftaT an war a aar Haatft an enfta ftanr aa? 
fftftre srafft ft iftpt ft ftar m HnaT £ aft j a? s^aftr Harnr ar 
anfeaft qfr 3^t enFr^aaaia ar ara ^r 1 ft: •toth ftrar raftar fait fin 
a? as ^tftrTtfta fn it ant n 3fin i t??t tjtttjt arTcit :r n i 

C4 ] aft arqafir £r fa 2 ^fta % a? £ firr :yaaft aft :ir=rfti aiprnft 
^Rfftaat fFaaft -n7a at ftra ?nf aft ?nff, at e rn fenRi sraaa a stft 
ar HRFa aa it ntT aaa ana nro t aft ^aa a t i g-ftd nna r?ft sit 
:aaaft frat i aft fa stfta ^ a? snftt? |r ftr 2 taaft a<t antfti 
3TRpft ^aafftaar fintfi ftw siaftr aar anaat an^r n fan rar^ #pft, 
at 3H aar ^r fan ritaftj m aaagftaar faftt taft a| ^ 3 H stafii 
nt TOaafta aft airrar '% a ftnr aaftnnft an aaa anana n j^attR 
ftaa ftrai arftar i 


2368 01/97- 2A 
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cs i 12 3 £r stTO TO'nff aft ft toy. m arfttoy: TOfti ft 

f<T *7 PtMdv Ml m n* m crr-TOto 3r sttot ton rt rtot I i 
TO SRto ;rft 3to fttore: aft 3it &f Trrartor TOTOt toto 
awfti aft TOfta nr, to: to# Mt, n? m ■'ptr-TOpth 't 
3\Z TOT £ 3?T7 1TPT7T cTOl nT TOnff >fTT TO, 37-ftiTO [4 3 £fr> 
SfgiTTT fafTO ton tom i to ^fttoy. srtor ft f^rrr :to1ct sftft 
S' ftft 571T3tf ?T, to 3ft7 R? ft TOntft 7TRFR ft 33ERT r # 
StdT S, 3TOT TR 'i\ 3TO TO, TO fftTO 7Rlto TORT 
iTOt ft 3RTO ft ft' tod ton toRT I 

is. TO, to to. TO to areto to g^T nr to m ’RlTOd : 

to toft totot *ft ft& w TOffr? ftor tt 37Wft Mft, to ?n 
^ sroftr errr^r totft tom toter m gtotoR % wi mfuTOt sntT ITOr 
m TOto 3T7 tor tot * ?ft, yd ft tott $ sfalTO toft to ft TO ftt, 
totot srrr to tor pit ft fttoto t^rrzrr tom : 

cito to toR Rro ton to £, ft fern toft *r TO toR ftroro to & 

371 toft ft to ffTfelft, to toR d ton TOT 5lcTT df R7 ^Rd ITPR 

jtTO im toto TOt qy TO to mTOTO ^r ft :?TO^ mr to ft 

3fd7 aft TTfft JTTR TO* «R TO<SI7 TOT I 

Ctf) to 3TcT toR 3Mldf5d ton TO ^T TO 3?ft JRTTT7 RfTO^d 1TO 
3rrTOn 5Rr fifTTO 3M lift'd 3TR7T JTOcT: toT TO S I 

HTV?]<r? j »l : irf? w WTO ft aTO 7m JTTftlTOt ^ TOR Riff 

ft TOt toft arcfa % anfTOt jrm snyto ton to TO gntftor 
ton to £, ft 37T 3Rftr * 3ft 3R$nr ipzft TO ifi7 TO tott ft 
ctot mto ], TO fr amnr w ton rTOt i 


2RiK(M ^7—2H 
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14 - ggj ggrt jrg 3 TO amre to 77 to gfi-g fr fttor ; 

7 ft ftt toft 77 77 <rctf stritt 77 ton srrar £ zn tot 

toto qff fttod to ft an?T amra to 4 ftrnrft sto 75 77 T x n toto ton 

STBT £ 7T 3£e 777 77 77 77T7I7H to ft to ft^f tofT 31777 &, ft 37T 7717 ^ 
WT7 ET77 to7 to7 77, ftftto tfftT ft 3^^777 Tito Trftflftft Stott ST7T 
to t ffa? TffftH to Tton I 

15. ftotoftor to : 


a j to to tt Myilto 2ft f% totor to argftro & '4 77 arg^ft % 
ftftftM ftft 3Tft4 | 

C 2 3 3777 7T7TT7 % 3FW 37ft7T 7 ftUT ft ft 7^7 to aft ftofttotol 

to to tot TTftT qsi ft toft toft fft Tnwft ft to 7 sreTg 
tot £ to toft 37i toto ft to 4 ttotorton to to TTftr ft 
5T7W7 gift? tot ft 37W7 fto/totor to tttttt to ft7T toTT i 

[3 3 to toft STJftot ftT toft 77 77 fto to toft ft ft 357J77 7? 
77 TTTto to 77 37777 to, tftftT7 75 77 ftlftto aft fto 
^■cld 77 ftl37T fftjcT H-Vi ci | oTTTftl 3777- 

<w) fto7T7 77 *r fto to, 777 35737 toTH 7 tth 77 ton 
777ft I 

eft) Ttoft ft toto aft hjiwn to ft to ftn to ftn totftr 77 
w toto to tt^t ton w ft 1 

<to> m TTlfto toT TllftT fft 771Hft 7 to ■ft f&flft 4 aft 
•n'jftot eft ftM77 77 77 ft%7 tor ft toft TtoT I 
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16. 5T7tot gg VT to ftRER : 

ci ] 3 w to oteJI vs to to to w to torn atft Prqfira 
arto 3$ fin tom: am toto 3 tfr, <t! to vs am to im 
wtoi/l zrrr 37 t TTftr 3 r 't tor form tom 3 fr for 

qpncrar^' vs ft torn! am w ator 't 7 m 3 ft Trto vm 
mto tcW 3 TW 77 W ?7 I 

t2 ] 3w to aroto vs ;pto to to to vr, tom: t 'Jrawa mfcrrft 
attr foito tor tom, 3 t 371 vs an to 7m mftitot ott fto 
tot e^T *313 % 7 W 7 fto tor tom :- 

earn to toto to am 7373 to 3«T7mfto to 

c^f) 33 amfetoaft am torn to tom tom vs 
3 M‘$ra £r 1 

C 3 3 *tt ftormtot sfr tot 3 to fto tor 7m, 717337 sttt 7m Tnm 
w, fatfrfta mtfartfm toto am 3^73701 to tom 1 

iv. jrftom to arft toft : 

ci 3 jtow to «m 273313 ?tt mmr totor to tom to v* tom $ 7*3 77 
jii weft $ to ftth arto 33 Tto 3 £r 1 

C2 3 tot tre 77 ^i 3 t f 3 TT togr 3 f htht, amtorft hbt tor an: arrr to 3 w 
3 tjt 33 itr fT 3 ?to £ 1 

is. tort H<m, mm3 tomi 373 T to 337 g%g 7 m 37m : 

ci 3 tots ton: tot tor 1 ft atfr 3 to to afr tofto, toft 37 tt 

tor| 373 T tor tor, fto lefr tpr tor vt , 777337 
3 HTT ftfto to to 1 tor| to 3 ft to, ttett 
|? 3 r-^£r 3 ^m t tom fto to m 273737 ftrftora s? 

$ frmVt 73 $ Trmtom 3 ft totft 1 
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C2 ] mtefl terc sm ots^t te teter irate te te 3 # 
te % tetter TTTsnr snrr 7m tpr 77 fttete mft irft 77 7 t wh 
firman ftr te ftte i 

[3 3 teyifter te ter te ft tefte;r ot tpr ttir 77 ftfte 

te irft 77 ftf 7*7 iTcTT te SPIT 1 

C4 ] te $r 3*3777 te m tetter te 377 % ftem m\ 7fr m ten 

fteT 3TTW . 3 # ft ter 77 77 50 JlftTET 7*7 7fty,7m ^~(T ff,TTT 
377*3 | 

[ 3 ] $7 te * wr m te te i 3 extern fatte 2 a 7 3 3 sht? 

ter $r t am ftrtem ^temftef mr iter % ~te ftiter te ^r 
Tnfter ft am rptette ter ftteff m ter fte7 & te teft % 
teT 77T ter 7T 37177 7T* TTTte ft I 

C 6 3 srtt •ternff Iterrte7 I at "fate" % tern* ate sm sqrolter 
wr «tr te ftt te jWTTi 7 ^ am 3 R 7 m nrftwr ft at a i m t i teiT 
srn irm^ m ter 10 jtera Ite 7 wr ftter te *ft wna 
te tern frtf ste'te ^ Titer *r 2 ft* ^ te ter te 

CRT m 2-7777 7*teft77 373 2-F7 73? 37te ft fcp% 2-rfatet item 

73 itr te tttt w ft 1 

£V ] itetet 3lft 7F ter -4t 7337 77 ?ft 3ft 7*7 tete wr a : 7T *777 
term 7233 (2R7 333 ft 3T)fteT 377*T I 


5Rlt ftr : 

a) mtete te srarmr* ft ftet it, fte ft ter te ftet te 
tern*, mteFr ft sjgteter w jift^rw te w 
term frt fter mt ttert <ft rrmte ter Rtet 1 

■: 2 > .mrterter te mi :tej ir ^ te m fte terni mi rri 
3te fTRFR m 7R4 it ftter ftte 1 





22 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II—Sec. 3(i)] 


ce ] epraferr^t w fto7mr toct trto em ton, :_w — 


* > 37FT JTJTJft 3071 3^Wlc!^T ^TOT -W t^TTJT to ! 

t. . : i > to 3P*r ntorrto m 3narfe<T to tom to wr $ toht to i 

<iii? TO 3F& TTBT-to RT ^ 3mT xpft ftl TOftTO , 7TOTTO, 
n vr 7 ..tro % tom -to MHwiimt srorar TOtomti effil to 
tom sm alitor to torn 7WT.--7to to i 

37?tof to--to tor to tot % mr?, to ttotto, n 
7 T7asT7 to itom to TrorFrairfl' simr Tntoto to ft 
tom son nrro toto tor to to to to 3tt wr ^ nm 
?t- -7to to to tor (toTtor to 7^tt to.n?to to i 

l9 j to to mfcrrn ,?to wr t?rtt to zrr stotottoro sen, no tor 
ec iv) Sr jrm&rm to tom to' toto to sroftorr wr’* nm to n 
niftom son) ar sc; no Sr ititotr to rtom to to" toto Sr 
mto wh 17^TT,-7to to m to rnimto to m to tom tort 

l to -TTT Wi cHT toPTT/toto TO!?* im TO TOTOT RT arfTOH to nr| to 
to to to to S3 ttomrr toT/tof to m tom m rp? m TOtotor tot ^ 
: j toR toT,toto to ! 37T .rtirto to to wm torm tort rgit ton 
gtttot to anto to 's tor to or totto* fto^ ntoTT ttoit to i 

RHFT Rir^ nrtor to3T GTTTOT fft TOTRltonr MTfiWlftfiflf % TOTOT tomT 

torn ftototo ton t t 371 ftoim % gw m/mf/TOT -ftoi.^^=to ^ 

to to$ to to tort to .mfenff I to ftotot .^r ernfento tor tttw, 

7rm"t-7T7W, TTTTOto ftoTTOT TOR -TOOcOTto RJT TOtoRto faTTO 3TOT 

awfea nmr $ 3Rto sm Ttor to 3r to tom. to mfirrftoto toR 3Rtoi 
tor to Jtotot w * ton to tor to totr itormr tort fftm gtttot i 
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[10 ] fcfTTft 'iff TO7 TfaMJ-t. IT^TT ^TtTT WR t^TTTTQT Wtf] SKfftTff 

• % % 

t7 3T7R 3?ft ftft£R 77 ft ffcrRT 7%^T ftTTT 77 ft 3ft $331 77 3TT^ ft 
ftcRT 7T I 37T 33ft77 % $331 ft 3Tfft7R 37 TPft .0777 etfl 

ft t ^T 3RW7HTR 7c?R W77 Ti*rf«TTff 

fftfimTTRt * mr% jt$ £ afrr eft 120 f^r ft srfon 7 51 lwtt spit 
$3t ifft TTTftftn SRlft 120 fr* It :iTft37T & 7T 7$$T 120 f77 & foRjT 
ftTR $33t tft 3Fftft TTTftR 7#T gtft ETlt 7¥ ftfrrr 3Pjftr ft 
TWtff TTf ?T 7T I 3PT7 STWTft ftT ft 7177 "1737 777 

% 7T TTWlftt 77TT $< ft. iff ftt 77T7 377lft 3*7 W ^T #77 £l 7T7T RTW I 
ftdj 2jjyr 7j? 7TOTT 77 77^7 epftiTT fft 7? 37MTT 37777 TfftfTT 

37ft PTR cTtTT 7137 $ ftfTTTT 5T737 737 £ 37 3ft Iftfftcl TJ$ $3ftftT 77 
ftl WR fftTTTT 7c3T 777 7137 TftrgTTT 7377 fftR<T7 7377 I 

5TT?7 1ft : 

<«TO 377 THforff ft 3T7~T $ fftft IfttftcTTl JTTPIT 77 ft 3774777 77 
£777 JRftft ft 37ft7fT $s3t ft577 ftt 317 ^ftt & <777 3P33: 3ft 
Wftt WF7 ftl ^T=fT ^ TTjft ft 37777771 yJirfiJR 3TT7 Iftg^T !F7 

fftrr wNt $dft.ft ftrffer ^ $?t* 1 7R$tt RTtfaft 377 
IPTcTR fftt 7t 377 TlftTJW 1TOTT 37T WR 1ft«!RI 3«TT TFfft 
it TftRt 7# ftt 3TTM TIT, cMtJl/1 ft[ ftl 3RT IRTTfftft 'M ft 
TRTftfcR 3*7 aKt RRft | f^TTT flSifrllT'l tfT f^TTH JTTTtTOT 
77 7TT :^W fiTTTjft 37IW 77 T$Z$\ if^T ffft 3TT?ft S’ «T~ 
^33t afr ^TTH ^^7 477^^ WTfrT JTRTt^TTT SfsT W 
#T ?prr77T iTfR 77 ?Tf37 35*T ?T TOT ^ 37 .37 
TOTOT 7f OTftaTCT ^ TT t^^dT'JI RTTOT I 

(®) 37 7TTO7 37 5W 1M qiTfelTft ijtr t^TTclH TOm 777 47T 37^7 

37T4IT7 77 ^3^7 7^7 !fft ^ #T 3ft7 .37 ^T t^rnT 

T77 3tTft*R7 ^ ?T TTTR7 3?T7 ^TR ^7 ^7T t tft 
3^7 Tpft WP.rftvjT iTTT ?T ^7 ?RT7 JTlcT^TTt ^TcTTT fST^HTT cWTF ^ 
WR teRT *PR7 3f77 TTCR 3Jlftj<W/l 7J3 37ftjJTT77 jT^IT 

fin trrr qft ^rt ^r aft ttto rrftr emfenft epf7 

TrfTr ^ tTt argcT/^^ml-w <nr?T i 

(td jfl»r TJTO. (id 3r ftrtton 3 ttut7 ^ strict 3F?r 
2TTVTtr 77 120 fiR ft 37ftfTT Sfft ^ firR 47T 

^ttor ftftsid jm 3r jr^rm 77 jtt^t ^ 7 % 77 smrtft^ ^rtt i 




24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II —Sec. 3(i)] 


^d ifr TRIdTd f£|7t iM^fd 120 fad ferfr^TT 

WJT7 dr ydQ.'J) «Kt ttoti dftm ?m tonr ;r P fe n fifaT 

d^fam jforr am for rf sr^ tptT % rrd d7 

f^rqr gtt Timar £ ifrr ds m?r pnr stri ?M d£t £Ptt far 
^=r jnrnr $ fotoom wut dd m snrnT dr dft £ arom 
am jgz£\ iynr ^ & i 

C3:.■) dffJOT tr r?T7Td tft d$ 3WTT felfacdl STOTT d7 dft 

^dtft ft 3FTWT fafaTT 5f dftaT ^77 ^RcT dTd Slftjm 

3£T% 5fT 7TTRT iffT ^TT mP* fafa ?ft ^ fenifc i^WJl 
tfrfortf m* $ srfPm thtci fad mir dr a-rgdfPTd 7?m 
%, zft jrf^T'sm ir d#r fan gttw ?ejt m 377 seTO % 
d dt dd7 dfajfa d«TT d WTd faTTm dddT £t ddd (TT dfaTTT 
sn? dftrepT IK & Ttftft % ?T m fafan dftrcroT trpgt 
jPr & g7d dT? i 

Cll 3 T-TVftiyiTf STdfa ^ entdPt ffa 37ft dT ft ddT dfay^m dcdT dm WTd 
favTTdT dcdT fod£ 7^t fefTI d7 ft fa. % Tdldl^TUI 7T d?fa 
mfarmd d7 dYfeTtt ?fa facd 7$ ft I ddlfa GI3d mfa il^nJT 3Jdfa-J 
f3^t % Tmr TT^fd aft .* «sbt tw *Et srafa ^ Gitft snrpft fanft 

TOd :?rR 7 a^Tim tm TO: 3 Wtld d i 

C12 3 ftrfedT t M fa fail tod dT 3n% TFTf q^STTft dfT .dTdTd m7% Jj4i<lH<J 
% THTd TTdd T T7 ;dfJ[ 37 P ddT dl^Tm TfEdT ddT dddd toTTdT dcdT 
fdmf^ fed jTTiTT dm 7T?f d7 dim ?Prr :— 

35 gggrg tog dm 5 ^ 5 3 f[ ^ : 


dtoPrjtod mt mr^ifr 2wfii icPr titt dGm dtn 

wh tornm ddm dFd ?Pn 1 
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K?n is rntferN'l ^ t srft-jm mm m fftft m?T 'ft 

Trf^T^T 17 ^TW 3ft f3T4% 7WI 3TRf7T iftlW fJMm ft 
7%m mm ft fftft tor 4am sfnvm mm 

imrrm 4am ftrarm atm i 3m ferfa t zm rn tferT / l firntm ft 
JjRrPrqf^vH ft 74T4 TT it 2m Ml'i-IU *4 m 3TOT m 4R4 ft 
piTHTJ ft 3JJ TOR m 3FH amt tr 1ct4 TWOT MT 434 
^ >?TT :4T%mT fism #T 3T 34 rtTTff JtfT W JTl%tR2fT 4c3T 
mma ttrrrm '*ei 3mft m f?R it mro itm 
ftmt 2-Rltf ifr irn 'trtfq ij"I <ttt mft^R UTmi ft 3M '4m ft 

1 R.«JH<I tr 71 ?TT m I 

<4) 3rt fffaftfl ffra br 4 5 ^ 55 5 srftim a it fmar am? tr wr 
mf ^ mfam ft\ af it ■■ 

rnrr .mtyj* 4am mn asm fomm 4am m ift ft 3Tfam 
am mftft ft sfl^fr am ten rim i sms* are mrrcfaa 

M 

arre, (.41) ft ^arerre ftm amron i 

•: a) ftftma jm tr w am ^r mr it 4 aat era 44m tm star 1 

[is ] 2 m spirt: m4Vrr/t f^ntm $ jrftorw ft £mt mutt traar m mrr m ire 
rremret rremstf srer aiftra aftm » -f> 2 ^ al^m tfm 
3rar ft •tr 34 (i) 7T3? rrftrgr^ 4am 3 m c 2 > ™ ftrereT 4 am 
fitfia mm a map ^ 17 mjtiT ^ tr 34 aft m tr 

W-TO 17 & STiTOTT fa^Jir mft\ ft 3ft ft^JT ^ jrfrT^TW Sfr 

ti-i') JT fc1 Pi ^>Td fit'ill ol IdI £ I 

ci 4 3 17 mrt. amt. m aremt croferret fair 4 m tr it firntfr 3m mr 

JTfilT'iTW ft ftm 4TftRT form 3TTW im 37TSftf JTf^T'iTTrr ft] TOT 

TOn iTro ft 3ft rrftTiiTw tr tor mn m wr 

ton 4 rt 3 TiR ft 17 Rftr^mT 17 3 n 4 T £ am fenr w tt jmrcm 
mr ft tr Itarr r^m sr<t yrofR 17 rTTOr-rm 17 ; 2 rftrm irift, 
377ft 5 RW fim amRT 1 fi^r rm ft ftr%. mtfemt i^prjft ^rt wrr 
17 jrftr-iRi ?ttT 3 nm mm mro •'frrtr ft 

rntfenff f^lta jm tr }rom n mn ?jirw irm 1 


TTOg ffrUT mtfETiff ^ 4ttr mr antr ft I^rt mm 4cm frrm ft 

am 37ft pftTiiRT mfta rro 17 ^rtmt 4?ar mw f^m itm ft 3^r tor 
4 am am wra ftRTm 4am 37 ft 17 ft firm mrw ftarr srmrf 
am ft 1$ rnffarm 17 mraT ft 1 
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19. 


[is 3 fl rerere w d ftt tomr/t fr ddT topm ier dm w ferret 
Iftfto TiTft dm totot ftr to tot i 

dT^g dd mg tf Ednft tod f ltd tt torrft mr fddTdtd gmm mrw 
ftt 37 t to g-nm-dd tR- gft ^ ygmrd 'dto to to i 

tie. ] ijd f torto fogito to drm 4^ i fi r to ddr dfa^m m?dT dm w 
ftom dcdT totora mt ft ftfttofto tor : 

c i > 3d ^TltoPTritoff f drtor ^ tomr tod dm fftflto tor ftormr 
dd f :yftodd tor 7t yftim tor % dt 3to mtot 'fit mum 
yfttfdd to w to mttot i 

>:: ii '> 3d qn im tod srftrwif? «Y & dTto tr ftormr to ftod tot 

•«j 

TTmr 3df 1tot'~d tot to yffftm m rnmtf mt tr dtt tom dm 

•£ <S 

to to ddT itorm mm w? ftom ddm mgr ^ 
to to factor to fit TTfir tor dto tom ottw i 

cm:> ym mto d to dm tojltor 'to fit mdfd mtor tot fit 
drum 'ft Gfmtot i 

[ 1 ? 3 ytot dto to -dm told tor tot ftottd dtomr mtorft to dtdto d m 
377 yftotd dlto toto to dtdto % tor arto tom m dltor amm 
Tito m Titof to ttw tot to toT fto ftomto dto % at dm f&ftcr 
37tto tom, diet m ym tod ift m TttoT srt to dir fitto tor 3m 

dttom todrft sttt ijddTd tor dm Itorm dim GtTddt dm to f&rfo 
d 3tr gm totodd d tom ym .dimmdt to STtotd dto ttoim dem 
tor todt i 

[i: tor dm dtod 


TdSTd to-ltot to TJdtiTdTdd 77 ftoTTf ftolPt ft 3T77 todPl to dftd 

tod to fertorfrdf ft yftot mfmft tom totoftod itof d?mto 
Ttm m itmivri ft jrmd tot m toft tom m Idrntd to to d¥dtot 
to 'tot dm 3dto to :ymto ymrr itoft to 7 ^ ^ dttorto 

dFW tot ft ygdltr ft mt Ttmdt t i 
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[2 ] 3R ^ fa Rftftft Tf3Fr iRW toftT ft ft, ZrrfiT nft JSR7 ftTRT 7.500.'-- ft 
STfaefT cfft tfiT W te| ‘ftR W 7.256,'- Jfftto ft 

<ftt 3Ttof ftTtTft ftTf fteff fcl5T| W ftRR ft TTRTRT =!3T£ % 3PTT ton tofrlT 

TO Tf$ 3tr-Wff7R ~ fffR ftftft m nmftn W ?TF![ 5# & T-- 

CcfO TRW 3RT WRTftTRT toft ITOfailkR, 3TRT Tfttolcff 

ftw, 3r^r fft ^to3$3 3to stt^ 3wn3fe, tonm 
3ifa ftr£ ftftTO\ 3ffa tM fttoft*, 3TTfft, 

toft TWftn fftWT, 2Rn ftRR tjj srti TRTCTRT fawff ft, 3ft 
left ftftfa: R TTRTT: TRW 5ft 3f7JW ftT *PT ft ffttoftto gr. 
3ft fftwT m ftwft SR7 TRftfcR ftfteTTStt ft ftiftl 7ft 7TT 3R 
ftwff m TRfsftt sRT TRnfeR nffriRT eRSTTaft ft ■'WRR ftft 
ft To ft cftftell/l SI7T ftf 3[| toft TRn ft Ito ftft «ftft£TRl 
ST77 JTTRf e^T^; ftlTtf I 

<.W) TjtfR: TU TTOT: TRW 5ft wflftWfftr TRWl fr* ft 3WR 
7ft, fftR snt -ft? ftft'in ^ftfaTFTT fft^R £\ W ft ?T, 3ft^cRT C?ft> ft 

3tofftiH ft^TStf ft t^TR iflfcllfl SRT OTRT fttTT I 

( TO WT, 3T3R, ftto ftT 3fto-toi* rtfTfft 7ft ft ftTRT fttTT 
srrrft fft t^r .mlftwl eft re fTON-i ft rrt ft 1ft ffjfcirft 

SRT ftTRT RfR WT ftft TTTftft nft £ I 

<er> toft ftizreR 5ft 2 to?r ft tor m ^reRnto 3 jw anfttftt 
ton ft toftto fttom rew -nto 5ft tor nro ft ttwot 
£rJ 5ft 3T7TFTT toft TftR 7ft totot STOftft ft ftT 

tofftTOt fjMM^t-rd nr ftoRI I 

<s:> ^rto, anfft Srftf stoMtn fftw ^ fto gft nft 

tonT ftr tot#, m ?r-trr tftftt^ toaft tor wtr ft^trr i 

C5D to :m1^if."it"t aft srgnftr 7ft <rr4wft toft ftte m srrtow 

^ 37ft IftTtolrft dm i 
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C5D 317 FTTftt 757 Iftftt ftr-4R47/l (-NIcM -TTT 477 7P31rF7r if 
fflT ft 1ft7 777 4i4dlJl 47 33 47ft ftTTTT if 3ftT 

snarer ^rt aiijihftd 47 7? stM 2 -reppft tr^it f i 

(30 MF-TCTRot TJTfa Iftftt .(IllMcW, ftnftte, TiHlcW, ftTftlfftTT 
ftlT ftFirfftTV ftrqTt 77 Lj-kW, ftu, ftrft ftTT ^TRTR ft 3lf74 
7T7T 577, :ftl7 

(SO ftteTCR ft ftjdl.fl, ft7T77 7T TTtITT ft 77 ft Mf 

3fT7 STtlftta ftftl ft 77T-4T3T "7PT ftft ft .7T7T 377 I 


77g 37-4ft1ft77 fftR ft M>4 ft 77$ ft : “ 


(40 3I3T Iftftt 4,4*741 ftl 77ft $334^ 47 faflTT .ypR 7T fhjT^t 
f*FT#f f, ftT 1ft toT 71747ft tftTftl, 177041 3fT7 ■T.PftfM 
47 ft*I3 f I 

( “0) 3J3T tftftt 47f£TTft 4ft ftT^TT f73ft 17777 if|7 7T77T i|41«h7U1 
STftrfftPT ft Slftfa 73ftf7 71547^1 ftftTTStf ft frT7 747-477 7T 
2^1477741 7777 77 fTf7ftl7, JRIUMftftj 7T 747ft4ft 47ft 4?ft 
4ft 27rpfft f ftR 33 3^ 477 ft 1fT7 ftfal ftcTT f I 

(30 7m 7lfft47ft 4ft SIFfTfa ft 5^-47ft44T ftl3T7T7 7777 fftftt 
tftTfftrT MlfDftftWIR 277777 ft TiftEITft 47 ftd^4ITft 3TT7, 

(ED 777 TTjJTT ft =37 (30 ft .ftrdftdd ftTTt ft fftR ft77 77 
gTRTT ft 747717 ft 7T ffTEft ft 777 fVd-Tfrft 3TT7 I 

C3 ] fft%7 37T7 ft 7ft7 7ft ft37d4RT 7T ftft7 7P77T ft 77T-4V4T fftft 
■TTftTTft 47ft ft 7TfftJTf*T4T ft 77 ^ STATIST tftftt Tnfalft ftl 7cd7 ft 
7TWW ft% ft ft TTTftl 7T7T 417ft 4ft ftqjft ft TfftTT I 7ft tftft7 
47TW1 ftT yfldftV, IftTf 1ft fftm3 ft ftjTT frTCJT 3TTft7T ftlT font 73 
3WI RT5 ftft flTT &, 7T7ft7 4ft ft^fft 73 dft 7#t ft 3TlM 317 OT 
fft ^ 47ft ctflTJtf 4ft 5ft77lft ft 7 fftTT Tft !?T SftT TTfft 2Tfft*T ft 77 7 
417 5ft 7t & I 
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into fator 3T7cr rm to. torto toft m\ hth % t?jt ctorr :- 
to toft sntot gffcs ft to 3 t fft zmfemft ft faftraro 

iTtol ^TT 3ft HPT %, cpT| toft? ^ % I 

(id srtorto ftr tor to ft to into top ^ tor tom 
pr 1ft toft -mm ton cttt 2 ft ‘*tft £,. €\ srfttot 

toftoft TPm ft 3m? to .* i 

c mo 3rg to tomft :dto nm ft hr tonw ft :ymrnr toft 
to?" toi't"d ^ ft ntotoT errr w er^n £, ft toff ?rm } 
tonff $7 ntor n#r to .3rto i 

C 4 ] tor :to into to ntor ft sm® ftrftor .337 storr to fftto ton to 
fft 3tot -mi ^ tor toftto totoftrr ftf ftto to totto ztor £ 1 

20 . tp sett srrfe : 

ftoiH 19 ?r torto to 3tom toft an ft ^7 to, sw ?mto to 'A 
3 fmt totom nto ton & ft to tonrr toft tom :y<pfo ft? to to 
'ju*n jrmn to ntoto nr? toftm :- 

[err ] toton toftto $ toft ftara nr ‘ton ft to fto mffftton, 

c 13 3 smrrto to tortot ntof ft to m iram tomtom jraum 

eft toi $ tom to jmm tor ft to to nm to| ^nm, 

cn ] tom rn toft Tirm tojTtoto ft toft tototom m 3to ton iftfto 

ffttor m tor ft 3wft ft srgmTT ftr§ 
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m 3 TflTOr^r to 3fqT^i?tjT errrg^r ft w-jinth ft iretri "t gft m fttotf 

ft fcTT ftt* ^TR, to 

cs: 3 toff ton tu ^.n^ftzr Mi ft tofa m wn ft :to?r It amt tom 
lifted tf toto toto am wr ejto & tor totof ftr ftn ftT| tori i 

si. fe nrer gtor ftt gjjjto :-- 


tor emfernft ft toto ft toftr fttoftt. s-rw atolftt atonm ■th to torr 
orrar k to ernftof, smrar ftt smfo ft tor, :3 t fft to ftoto to to n? 
toft tonr to yrtm toiftrto ftf, tor srrrr tor to toft srtom ft ftaro 3f 
ife ft tor tom to ftto m "fe m=r to ton m toff :±Ftr toto ft 
ifete ft tor tom to Jrmton m .3ft tom tor ftf srgto to tor srsrai 
3 ft 'fe jmr to cTiT^rto nr nr>R .tor ftf srgtor to to i 

22 , fttotoMrto:- 

II II *W 1 II ■ I I I— lll j -- 

ni ] 7T<sr*r mftitot, Miwft m wninm &itor ft m *jttot .?totor 
toft toto ftf awndf sm ft to n? wr #r iwr ^Tnftf tor ft w 

r towr torn to nr wwin fftyto ^ton i 

C 2 3 3 tor<T 3 n-Mm ci 3 ft anffa torfftr ft mftr ^ toto cm tor 
Mr. iftttt MrmM ton tom -■- 

w i to toft toiirft .ftf 3 frg«nfto Mrto tot mr toto ft 

2 rFfFrr 3 ftf irrm^toto nto % » m ft toto m 
JTW TO tof ft fto ftf tot if, 3?T TTTT ^ ftft 3B3TTT 

iwr tor Mm 19 ft 3toft ft toftr *imT m mi to 
ft 3c«JcTT n? 3f M3ER fa{lfftd to W ftl tol 3ft 
toT, fft^T fftwET? m ft Etoft ifTT M crto ft to? 3ft 

tofftm tor srgtor to tor. 
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ft ] to toft Titoff Tit faster 37ft <mhTh<i % sfnr 

■37ft 7737 $ 777 ftft to^R <ft to 77 JPTT7 TO 777% 
to j-fft tot £, 377 77n ^ i$77 tof P7 7ft tolftf 4t 3toft 
to ftr iff to .-ygto to ton 

tof irtnff 7ft failed to 1%to toRT% 3ft%ftoT n7 n7 7ft 

11% %T 3ft ftf$R ^<R 3rRftT7 oRT , 

to ] 37 R toft cMdiJl cfft sfnwi'ftw Mr ftft ir nr to 

-TTT 7to4T7 ,MMk-% ft fto -fit 3TT5ft & %7 fi fi 37ft 7737.''toto% 
ftftd W ^ N ^ ft to an* 3ftftto3 R7 77 to 77 
Mfcffrfttf JHiTT 39 1%ft 77 3ft%7i 3?T7 3 toft ft 7R 3toft #7 

tor mru\ f^rzrT .l^., 377 <rm i>t 3ftft>73 t k m to ft nTfttod 
to? ft 777 J7%TR ft 3TfaftcF=t 377 3E^R7 77 77 -ftR 37gto 
toff, 7T ft% 73 ft ft 3ftft7T tof 77 JPT77 TTITW TTTdT tr, ft 
3S33R 77 77 to 3ftto ton, 

77f toft IfttW itot t to -T3 ^IT'VJTi TTTSTT 3T73T % far 
7i4dl/l 3-F7 77 77 JT4T7 3 toft 77 3ft%7T 377^1 ft to 
>JT7W Tift, ft 3 toft 77 3*7% 7ft 3toft ft 3ft%ftod to ftf 
3KT7Jff ft to, 3TF7 777747 77m JflftlTifftt ft to 777777 77 
3J«RT 37R TTto ft 37*7*7, 77 37^77 TTR ton 37Tftrn, 

S7T7 7 3(37 3R7 77 77 to ft %ftt 'Tito 77 £77ft JWT7 777% ft 

to toff Ttorft ftr fivm ton 777 &, ft *77 3tor73 
jjw 7ft tonft 4t <tiia wtft to ft wzftz 4t 3% 3ft%fto3 
to 3-7gto7 7% ton 1 

R£7 ] to ftft toff 777 77 3ftft7T to 77 JTfatf77T 4R37 ton 3777T t, 
,fr Ttoft toT jrto[77T 4777 tutt Tton 1 

77^ 73 H377 to 7T4t to 77 FnTf qx7 ,!4 Icl7 ^ kd7 to ft 
3%to to ton i 
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23. ggggffr, gjTfc £5 51 ^55 fJJT 'tMl *5 '^Tfef : 

imfgrft ^ ft tkstet, arc/NR 3 t aPwitfd: ft^r -Iftptf frf3i rrt 13ft 

flH/lW-fl 3 T Sffaqrtf ft^T-ftffel ft fftffiTV ft ft=R jfTT *TR 7 3 ^ f^PTT I 

24. faypflR ft tT7T3 3ffc3-~tftft? 4RT : 

ci 7 tpot ft anftTi ft PhRm ftr£ 3Tfentf 3 t fftFrf«R wr ^stt 

7RSTT 33T ^TtcTi^l/l fft?OT ft fftRrr ft fcROT ft} iRRpftft ft ftRR 
fer fftR ft3T3 ft 1cT3 353T3TT j'PTT, ctftfRT :- 

m 1 3ffa3 ftqfc -4RT t’^ J-lftl TTfft 371 ^€\ ft33 ft .3TRT fc ^ 

«rnferrft ftT srgft3 £ :w 3? yft~ft33 wz\ w srt 

3frr 37T ft 34TOTT 37 Tift :}Rft3 £, ft 32RT3 *PRT : 


37^ 3H3 PkHHR ft} 'THTW-ft ft3 3£ift ft fftftrr 377 ffclfa 
t fft=R3 ifTT sn^T ^3Mi m 2TTtrr *ftrFTT ttwi m\ 
NlfU<Til/]r JOT ft3 3*tft ft} ft 3TO TOTcOTf fftftf 
3Rfft ft fftr 3ffa^~fafty ^ *T fftR. PW 377ft 5fT 

fftPT 37GR 6*1 J l I : 

<30 3fft 3T3 mf^rnfr ftt 773 ft foft*R ftt SFrfa vm§ vr% 
£ 33 fftrft 3ft -iMJi/n ftt 33i? ft fftift feR «rr^r/l 
37ftT 7R ft ftrRTFT 3#} £, ft 3fcR-1ftft? *P=ft ftt 
7Tfft ft 341 fed ^fc3 ftt 3TT TTftftt* Ift^J 3? JT3? 
3f3 3#tft ftt cM-HWfa ft 3TjjftT3 3fOT-fftft? *Fft ftt 
50 jrfcHR TTfft ^T 3TP33T 3^*f ?Wtf 

<;?!) 3f3 333 .!-! I RjTi I/] 3ff 773 ^ f^ROT3?t 273^1 3t ; 

& 33 frT% 37t CTTTTTTtt «fft 33T? -Jl f?5R^r IcTC 
37^7 73 17 fcrriRTT Jt, 3fOT-M? "4^7 3it 7Tfi7 
^ 3»JTftR 3it 3TT f^ ?73T| 3^ 3? TTftr, 

WW ?ft3 JfTFTRftr ?R^73 3fcR-fM? 

"•Heel 50 J4fcl7Id Tlf^T ^1 2rlf^<Ti 4^1 #l4l> 
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73 


.;; 3137-733 C fa) 5f[T .faj < fa 37fatfa agfatf 
SftfaT-ftfair fat fafatf TTtfa, m wlfelfa, srt| 
jrf, Tjfjr 177 faff fat far srnjT'ffcr tvft i 

fa ] fan? i^n tritnjrr famr rfa ffawrr fat faTfte mr fafepft far 

ffar far faR fa 37fa-irc w. fafa fafat fa Trrra fa fare ffeiffe 

fat TTF 'TiTTT fa 3ftTT*fl=T, 7R7T 77^1 T7 3Ti^ £ I 

[2 3 [W 3 31^ FPT -t» 4^-11 /I 7J3 tPTTom VTffi fa?7 TTHT £ far T7 ffaTft 

3F7J fafeR., TTTtcJTT, fa^HT 7f7 ^ H^IT ^g\ %, Fp? cfT 

377 37-ffafaR Cl 3 fa faT$ 7TTRT 3faT ffa7T 3TTfarT : 

iT777 TTT^T, m/ l ld 7H 37lfaTTfaT: iTTf ffaRR 777 TfaTTt fa 
infer 7 ftn7 r^TFTFfT-7 rte? tfTcR -TTTT TfelTt C ^TOTT*! - 
f^TTTTT :iJft7 37fafal 3 tfafarm 1988 fa t^Ttfa'T-tf 6 5fT 37-faffarrJf 
[4 3 TIT 37-fafalTJT [3 3 fa ST^fal, ^T^ffa SFil J-dfa 717 37^73777 

farr-ffafafaT fat arTfai fa ifafafarr farm tpistt mar I'm ifarfare 
■3Tfat 773T 3T3TT fa 3777 317 faff farfat 37fafa TT -prfTfa fa fare 

“j 

farfatt far m IfafaffarT 77J7 Jim.- fa*n?TT W |r, m fafafacf 31771 
7737 £377 £ faOT J7^HW:7 77773 TTfa "t ffaTH 75377 fa <33, 
faff iTfafa m- mnffaTfa, 37fafam tr 3-Rf$re fam-tfaffc H?m 
m 3-FTI 47=77 fat 377 7Tt71 'T7 £ fay 377fa .faTT 3jfaE7 

TTffa fa 3TftrT fa I 3f?T 3fa 3fa7fa77 falqH -Piqfa faTT SifTT 3-F7T 
4c?TT 377fa 2ST77 37ffa3 TTlfa fa arTTafT TIT 377 fa fa^T %, fa T7T 
fa^r fat fa7| fa 5177 .377 7TH[ rifa fafa | 

Cfat 3 3W Tlfa faT? fa'felff 7I?r faTfaTT [) 7-fa faTfa $ :377nitf r#7 T£7 
fa..- M 7-fa rpfa farm fa ffa PkHsH fat 37faftj ifr fa. fa 37^1 
ffaffapT, Tifi^u, tTttt m sTFnrra 't rrfa ^wi §■, ?w 3 t 377 
fafmt-fafaf? ^pfa fa Hfa 7737 .3nfam 1 


3ra ffawt fa fafafa fa rtfa irfafa fat TTfefe trr fat 

Tlfaiin ifaf 3TT7t fa 377 TTfaH 77rt^fe-^T J7llfafal.fi ffeWH fa JlfaT fat fat 
TTfetT fafeT I 


Mf.Si OI/W7- .' \ 
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C4 ] cw ] wit ft fftrft ft to ftrrff m? tt 

3R7ftf TffttfT ft 37 W?ft £ 3?TT 3F .MlfU-fiffl FT 7TT TTftf 
ft Tlftteftr % :jr?TW’ ttT ft snftr % ft 

ft tt $ giRft tt Tft 2prr% ft *r$ *r a-n^Ti ftft Tift ft 

IftT W7 JtTT I 

eft 3 7ft fftft epTTTOT, fftrft fft ervftnfl ftra tt ft ffttaiT 

£ faft 3Tlft STTT ftft ftRWTTTff 7fl77 ?TOHT TlfaffacT £, 

fftsR irft swift ^3r? ft £> ft wi mfyrftt yrtR Rtften ft 
3TTUTT TT 3TTft ft 7ft ftt TTf?T, ST1T7 $ 7*TT 

ftt ft GftT-ftftF 7ft ft! TTlft ft WTT JTfcTTRT TTi 7R STTT 
TOfm I 

C#T 3 7ft fftTfr TTRTjrm feffft fftT Tiftlft ftft TT ft 

ftr & fftrar ertt swift rail ft £, ft ttt tRI^t ft mz sreft 

ft RtsR-ft^TF 7ft ft! TTfft STTT7 if ftfT ftf ft Tlftl ft 
TRTT TfftR OT Sl.ftcftt ft! RT TTftft I 


[5 3 7ft SftfeR ft7 ftft 2?T SWTTR ft 9T7 Wf £TTT ftfaT-fftiF 

7ft t RftftT grr snftT TTfft ftrm rht £ sftr wftwftl 77 trtuft 
FT RT7T fft 'tRHdt 77W ft TfTTft RR IftTT 37ft ft 3TT TOT ^ 
•*TTft TTrorfr (ft SWT7 fcTOTTT IftTili fftTT RT?f :ifTT sftftET Snftl 
tftUjd TT if TTfft IftTT Rft I 


C6 3 fftT TRSftfl ft TTTft 't ROTFTRTR ftT TRR Finn TRiftl 

ftftpT :i!iTTT 2rPftcT 3 ftftTT, 1988 ft ftft'77 6 ft 37-ftft77 C4 3 7T 
[5 3 ft :^ift 7F TRFTT 77T % tft 34lft ftftaFf 7TT :34ft?T ^TT 5^TT 
| 7T 7TTT TPTFfT 77T i? fft ftTT ft 7TETlft/anft wft. '.y 
ftTT-ftRTft ft 'flrr ft fftil'T' ft ftftlft* fftTT 771 %ft >t4^i4] 

ft 7H Rift F7R ft R Wi ftTT-ftftftT ft RTftlT ft 

fftWT ft 3ft77-fftTF '7RT SftT :3TOI 7RTT 247T fftTT .RT77T I 

TTft TTTTO 'if RRr-fftftF HRTT 2'ftr 3TOI 'Trft ft STTTTft ft TO ^ 

ftnftTT 77^7 RR 7#T IftTT RTfttT I 


2.168 GI'97—3B 





[Mm II—TsT>£ 3(i)] 





[7 ] fftto ftt .f.4*Jlft iftyqifto rffr :ifi7J oft TOft ^ to fa^«T ft 
■3TPPTT I ft3f ttoft ft fftW ft ^TIST TOTft TTtfT fttoft TOT 
3ftpT :iTto TTfrcT fftft to ft ftoo ftt toft 4 toto ftT tofftT 
tor :±rcr ftf toft, 3TT ft 1 ." fftfteET !to to ft ftof. ;-^fT ftf ft-TT 
ft STTOTT W sir tftftto"! : 3 iftM tRH ft -Mte to ftft I 

ffttoto tt toftrr flnTf-srrfsrzri ^ft ftft ft to? 3tor .ton cto to to 

^TcfT 373 3TTOT 3P?T to tor W I 

[8 ] ffttor ft ton totof ' 3 ft ftr torftftftfe' tor ft ft tor totofr ft! 
•i] i ftff : - 


wr 3 i’-TTTj'T'T tor cftfro torn? w ft Tito ft toto tonff ft? 
■torr to to ftr ft :> i 

ft 3 -TOTf T33f ST7T ftft totof ftf ftrl toTO-i 3to*y ftv-TI T-TT 

ft ft 37Tft am ftr wr tom to w:? tor, ftft ft" 
teft TPRTT, to? ! 

Vl 

ftwnff •_ TOftof ftr ftft fft:^pi?T *tor ftf tormr ft t| ft, ft T-oft ItoR ft 

fftrorr ft m ftomr ttto 3 ft tofrfr i zw ?mm m?rJir ft 

toft tore r ft 7W.3 3 ft, totot ft t? fft:tor toer toi 

TOft ftr :ton to ftr toft i mfft toro ftr tote ft tor ^rr 

WOT WPT IftTRn 'ftCFT Iftft toTT Tift 1ft 1ft:^Fft 'T^Tlftr TO 
Iftftftt to £ | fti? ft!? ,t'4ftft ft fft^Fft OTTOT toff TOTO fftft 
■TOTT ft ft . 3 ft WR ftf ftTORT ft SpftR T fftftT TTOft IftTTTf 

.ftr -ftr Rft ftft i . 3 ft ;to <rnftoftft ftr ft^r err ftr ft? to 

ft 3T*7rto JJTfTR IftTRIT toft ftf ft ft 3TT 33ftft I IftftftT .ftft 

ft TO 3 ft ftT ftH ?n 3 ft 1 ^=R ft 3 Fft? ^ TfiTR fft^TST Tft 

ftf 3 tw .ftr rjnM i -rtrift ^ttt fftft ft wy t ftu 

Iftrnn, ^ .tT^ii/r cajFrnr 3^.33 3 faftm 4 

W3M ftft3 .fttTT-lftftx "Tft ft 3TTW 3T, IftTT 3TrTJ(T I 

dc '^ ^ M 7ft? irnfinTf ftr ftftm 25 c 2 > ft 3 fmft ft srtfftr fftwr ftt 

srftft ft ftrti to 3ftr ^ ftr eftpftr ft 3nft ft :w-tt74 

ftf ft3TT*r=r 3ft fftr fiR .3 ttM ;ftr fftto ftf 33ftft ft ft3 T ft: 
3^rft to fftnn fto ttt ft qy fftmn 3ft tor tor 
CtoT I ftft fftwr ftf Siftft ^3ft ITT l^to ^ to %, ft 

ftTrf JTtTT TT7T ft fftl JTHTftTT fft/wJI tonft ftT TOUT ftl3RTT 3TrftrT I 
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] MM sT?T ^ tta ernferft Mr Mft *r stt srr Mr 

ft JHTCJ STTT WaR^nM T? 3ftT TT .TDfelTtt 

srrr atl ft ta Mit ttot ttt qrft Mr i 

MM : 1. MfM JTDtETTft ctfl a-FTT ta 3ft MR-Mfe Mr ~t ft 

jfft fftto ^ TTTfltc? ft Mr Mr errMftr Fn^r ftr taaft : 

^TT ] Gta tffaT ftfclftl W rftftTDT, 

ft 3 W'Trrft M? ifr7 7^jf\ WW TOTCitf ftr to Ml, 

3 fftftt HMl Ml ‘t ft M 3TTT a-Ml to mtfftt I 

2. MrfM sMnftt ftT TT^T tcfft ift Mffiftftft* iJcdT $ It fiTR 

j^Ticft eKt : 

^ 3 Ml aft^RR, 

ft 3 Tuvmn ftt ftftf TT to 7Tf?T, 
cfto 3 FTuft ts?r ftt toft f^prxfr arrpr ftt ktcft, Mnft M 
anfetot 3?dT'Trtf1 it i 

l* 3 a-rto a-rcta to ft w-i $ TTtffl mftwnrr w Mrfta cto?n 
fft ?qicft grfr=r: m aMr: ?uffe t# Mt r fin ftt Ml afrr ftft 
^ftt <TTTdT & ft Mr *7 ft ftt Mt I HZ HT, TORTt TRdT aflT 3FV 
fttarrcw ^xn to torn? Mr~Mrf *t«tt ft trp tat "hr ft 
Mrar tot tftft i 

[10 3 MrfM Ftat TOrT ft rttaff ftT TTraTTOT?Rn cIPJ ft=rT to 

3RJ 7TTO 7to ft 2TEM?T ftM aftT M-TOH dtt #13 TTOT I I 

ui 3 fttar ftt aMi$ emfsrrfr ft wita tr MMr Mr afrr atat ftto-r 
?iT7% to arta ^ efft Mpft i 





[WT II—TSPJS 3(i)] 




7 


[12 ] 


ara ftonr ftt mnnfttr ft ferf. tofet, 33-ift sttt *jtt*t feft n7 33 ft> 


TT^ft UiJIM feft ft 7TTTW ftnPW 1 feton £ 7f ?WW 3to 
tonfe ft, ft mm mfferfet 3 m to ft fetors to ft-; to 3 fe 


3H~n 

JT'fTlT 


townn mr firm to, m 3mn tom ntorfeto <Fiw>to ossrrt 
Tto ft to 3ft ftfe ^ fer ft to fern msn 3v;imr to stourr 
3 TO m? totor toft ft fair w fen to i wfe tototo ft. 
ntoft ato ft rniTUT frfer to to toftt i 


[is i cwr j gtofan few toto ft feto ft f^rfetr* ft - tor ftot: 

ft Wft. fen &, ft -toto ftr feto ie- ft into aw 
town fer ftt atoft ft toftt, fftr tot ft fto-m ftr ft! 
mTmfeft feto ftt toft ft ft tot ft, to os rftftto to m 
fe to? mtotn.H ft ftfej % fe ftt fefti ft7 ftt; fee 
3T4 £ 3ft mw ftfe mT ?rcrr fern to fen tnrnwq feft ,-f? 
TJ*TJWI, ffeto ftt toft ft ffer, totoftfe fe-T ft •'?:'/ 
tffttot ftT ftt nTM JTM ftfe ftT #ftftT feft I 

[ft] 3IST feWR ftt toft ft tofeft tot Itftrjw ft totfer 

few jjtot fen fe ft fetor 73ft fe ftt, 3ft few ? ft 
toft w ffewn fe ft agto ft toftt 1 toft ftmarn 
ftt toft ft WJ ft, teFT ft $3fT 3fTH tom n?T: ft^j ft 
wm fftft to ft sfR ft fetor, fe 1ft 3 m ■mm nr ft ftfe 
tom fe ftton ftt toft mtoniw ft ftt ft to fe, ■* m to 


25 . tom mr fen ft istwm to nr tor stott tor : 


[i ] m? n«fed, VGfto m afttor: ftm-fftjw to totot infer mr 
gtofecfin ft nffenronn to ft ijnrn ton rnimr I nr <s3T?r fern arrar 
to totoftn nr ftm-fnfm 3 ^n fen, to 33 ftoto to m fet, 
felt 3?n ft ftmr ft 33 m <rrfe w infer feanmr mtfttot fto ^ift n.r 
tor mto ton ton fer: 


] ftfttot ftt mwtft, torfet m, mnfe^to, tonrft ftn -ffeffe 
ft fetof ffeto ftt ?to; few ?^r.?t ft 37?ftt <rrt 

ator ft to 3ft ffe nifttor to to tor to 

ft 3 zrm 3wt itor tofermi to toftt m nfe 1 
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oral hesR, vtfr&r m ft^-fftfR zTferrft ftr vftpjT ^rrtt 

fftr zjqft $ m -3bt ^nrrjft m aiftranf ftmftftftftr *t an^rr, 

Aftftft m tprjftfteFT ifvina .mfa-rnft sptt hrc ??r ,wjt? w 3rtt7 
rjr? fftrr jpjt % fsn ft sres-t? 311 ft tt? ci ] m is 1 aft 
gjtwireJf ftt ftft nft :|t£ ftrr z^n sn4 ftr? sfir ri^t .**4 sm tor 
nft ft- ft 377 re 4 erfenff ftr ftr-fafftpi o& ] ft sreaftfa W 4 =h 
ftrr Hc?fT sict ifterr eftiftn, ta*T m ^ttt #ett erlft «ry '-ir/et, 

SR3T7<T ft TftftTlftft ft ftft $73ft>R4t ft, ftlTfaftcf, 

tftf eh' fad fa 4 H fftft 4ft ftft, 

•qftr c*n?r jnftwtrft aft ter? trt .ft fin anfftfr eh f&rew jrpnftR aft 
art Rr4*lM em trir % 3ft *4=rji?l ht ft !RftiT 7ft ft iTftftffR 
chTTft ft £, ft qs, 3ft ft4ftltt ftT ?ft ^JT? 4 ftftft ■TTT-'fhFT 

ftft Rift eh ffcftlcfT ft ftT3 fftft ft -4t?IT SPRlftR Tftft tftRT RETT £, 
ft 3R ttt few ervrft ft ft?, tftft?T ft Tiftft Ift 3ft arfentf ftft 
c? ] ft .Rrsrft eh awrtfto fftft? aft R?fy eh fftr ftR ftir 
'ih% «fft ftftft TTfST ft 3TT 3J^T ftf -3TRJ, fftft fft iWtJlftQ 3ft I 

3Pqf-tSrPr?nr r. z 3 ft artfcr 4rftft 4, 3 ^ 77 sr^rcrf^srtcr 7?ft 3 ft 

srafft, fftgft tresrrlft. a^Tciftf hr, wf&rlft, Rifti 1 4 ftRr-fhflft ft tpf 

fftftFT 3ft 3Rfft RfttTtftT r, 7TTO .M^Rt eh’ frhT TRSft 

.TTPJ4t I 

3 ?-^ ft npr l ? 3 eh 27 R^r4 trhT tt tzFQ TOfr 4, anfefTft 'fir 
SQ-ftfaw cs 3 sfrr C7 ] eh 3wJr tr 3JtimftfT 4 cR 3fTr ^ <h1 ^ 
vrtTT ft ejnr ^ TTtft l'ttt zfj smrjft ftrft irhftwTft ■arnif^r wft 
farmn ^ ^^renr #r gfft hr ft'TT-fftTR en ftftt 

trfls^r, ehsTOff hi, wrfipsricf, eh q -4 r?^;t h | 3 tt .rrai- 

1 pfttf lEFft *4=3171 (fh TTETrfftTf JTIT eht TpERT ^ftT 37T ft^J 4 T4TIH7 4 
tftlftfcThj 37=ftti 4 t c-ft fch ftfrftl ftt erm 4 titri 14r 4 .ft ftftw ft tits 

fifth ft TR H#r iftpf! 1, TftgTTt ST7T ftr| i^hR-R ITPR tfthl 3TRT 
:ft, ft 371 hT fftlTT *T I 
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[5 3 3a-t4lft7R [4 3 ft TOft ft £0 ft Wjfcna ^ gfj- 

5^ftr r ftraft artfsrrff aft mzzffi, arefhRftf m, wftftfft, sff^r/f 
ftar-%fftT ft gft ffcwn aft 3Rftr ftf^ifoa £, m aar arr&wFT a#r 
R4?ft Rlftftf 3ff 3V ftT TOR TTTteTfl f^P? ^ TT M fftftTT 4 ft fa. 

*ft sraftt aft Jftftt jrcftRa ft fare a^win trstt Rto : 

tRg anfenft nfft ft?rr £tt£, at tor mfwmff m fftftr?T ft ftftft far 
fa agfaf&ra 7?ft aft ftntft 3ftaft tp^rlft, aRj'n<rJft tit, wffttTffa, 
aiftRPf ftaT-fftffta ft 0 fftfa^n aft 3Rfti 33fRfrt3 %. artforft aft fta 
3frr 3ig3rcr faftt >ft nanr aft ^aft ft fanfftaffta -w RTft 1 $?.t 
■ gsfaraT nftgar ft rtftffn tor .mfaantf an anftar 2 J£r 31ptt iftr ffa?a gnat 
aft ft^fl ft farc 3roft :uft^rfa snroar a#r ?Rt :- 

m 3 aromrt arftyi/t ft 4RR ft ?ftn ft arte stotitrijt 

ftt 3 w?fr anferrtf ft nRft ft ftsi arfr ft irfkprr farftt ftt jran? aft 
W&> 

[6 ] 3n*faa 3ft~fa1fa*R [2 3 m sn-fftftPR [4 3 ft ?.mto >*=at aft jrcraftt 
3ft ftTO ?Rft ft muftfa £pft, IftHft anftft ft ftcrf Sftjftfl % I 

[73 3n-1ftfft*R [2 3 ft wgar ft artffa m 3n4afftM [43 ft awfa 
sFrcnfra rrfft, IftftnR 35 ft arcfln a^fai/t ftT argftn rftfan-ftRfe wr 
:ifir 3RT ft aR ftfr stftt 1 

[e 3 anferfat aft faaT ft wft tftft Rift w, ^ fftfftR ft spfR aft Rift^nftt 
aft^ srrppft, 3 ft arftftTftt -aft na^fft m, wf&ilfa, arfaarft 

ftm-ffa^foa ft ftftiar ft 3ft *£TR fftft 3TTft ft fftftrm aar aft srafft ft 
farftt fftfttGR ft Rlftir 3ftft srt aftr ftrt ftrfft I, at 3ft Trfft ft 
ftipotRa ft anniftn 5ftft 1 nlft ?ft Iftftm ft 3ftHf&nfr, 

srRra fftfttRa ft ftrm stfe Trfft ft &rm t m 3ftft aR %, at 
aft qps ftt arat n£t fftat RTft^n 1 
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£|TT nr tot : 


ti 3 ftoto urntot to srtoTpft an tom-fcffer 

kitt sreriR .ttz tot art & to" to tot to*r ftor f^nrr ^ ton 
^ sfri ttt tor ann t, at toftot to it sr^fei^r to artoi 

'T'T ItoPR to to to to to .MTTTPft 3Tr-1toni [2 ] to [3 ] jfr 

3Wtt ft :y«TlTT7 to 'Til ;W to fatoT It at SltTi 3tgW 

Stto I 

C21 tw ] to torf tonft to nrsaftto ercfrt-toft an totomf ton-fttofto 

sm 2ntnR <nr to to £ tog J ito 1T1 n? 3it we 

to ton arm t, at Ttorff to ftonr ss to sn-ttotanr <? ::> 
to torto to ananfln grfr to to tot it <m ^ tor It 
•.toft tto wr trrfutot swmtor to ar tonto a? 
tor to: .aft wga, sto*r m tornaf ^ 

arn ;toT an toft T -rctoi, tortto an. wffrto, .tont 
itm-%tor to to ftorfto a ton w star ton tot it tor 
totot 'to roifto torn to ^ert ^ to tiert tr wttotftor 
toft arafa to ‘tor c to fto ttoft to arm ^ -jrrt ftot to 
ftom it T-rra tot to totorv att trto ] to tonft -t 3it 
w-j tr tot trTJ-totot titoga ton i, to 3it tt ftonr to 1 

cto 3 totot to mrstoto ^iitotot an totonto ton-fttflto to ftonn, 
to FtmiTFR to ftoto to fttom to toil to Itoto tto 
n.>toto gtoitort an, mnfttoto totonto tom~ftffer to ntor 
to ftoran to sttoj itltoltot %, Itofto-R 25 to 3ntorftoPt cs 3 
tr 2totto antoto to :ygnt 7 Itotoarfto to mM i 
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[3: Tjfsr frrjft 'TrifenTf Tt gRfrjEPft ?rr .ztffwtf Jmr?r ft 

3T(JiT!m ft ?.mK tt -rrirr sirr stottr ft\ *r? t rt Tift Rnfenft Tit 

RRSTjft, STdtoJft RT 3jfaRT7f 3r4T-ftffeT, WX 7rfT>JR ft STgR&R 311 
% 7J3 [1 ] RT [2 ] Tt 3TftTT3tf T7T STATOR T TiT^T #T 34TW TT, 
iRTTOR OT SiTRTTR Tit tt? &, RT 377 Tfettt Tt TTTTfr, TfT 

rtftftwi ttRT~£?ffcf ft fTRTT, ifir 77TT tf R3TR if[% i|r fcRTTT T 
Tft araftr, ftf Mf Tjrfn^jft tjt, wferft, jTtRdR 

trrr-ffrjfef 17 ^ ftFRR Tt 3rrfti RfinrfrB £, ^rifr m!rr 1 T ftp?, 
t^rttft 77R3it 3rrM 3ffrr 377 g* ftm rt ftirr ,:^rrt faum 
T? £TTTT £ I Rft ^ tftcTR, G^fTTR RT 3-rf^PTTlf tm R i^RT RT 

’TTRR, WflfM RT 3TtRd7>f itaT-fajfR T ^ ftRfaR R ^3TT ?T<TT, 

C4 ] 3T-ftfRRl? C2 J RT 3 1 7-faftRR [3 2 ft 34>ft^r tfgi ft 3TTRTRfft RTTf TO 

2 .fr wft ft srtRtffa fftt, Rrt r^jfa t sr^r I i 

[5 i fTRrt Tnferrfl 4tFtrl tTt .rR w, •$tt ftftRR Tr srtflR Tt 

STT^arFft Tlt ; ^^RTRrrft, 37? Tnfenft Tit «R^TW?ft> RTRjft RT STftRTf 
7TTT-f^1c5T ft faRirr ft 3ft rsth fTit rR T fURr m Tt SFtfti 3r 

tTftt RrRr ft 377T orr ariSra Rft Tit. Rfft $, ft 377 tt^t 
TTJmteR % aiwnflsT ^Pft 1 vft 37 ? fTm ft srg^ra 
2rRT5T ttRt^R ft ^[TR 3?toR TtftT ^ JW S TT 37t1t TR t, Tit 
Tnfentt ft\ spur ift :iTTT ^ f^RT RmT I 


27. foFRT ?R TTftra?7»l #TT T7 SRR "47% :- 


[i t Rar PicTftra toT w Tnferrft tm ^ tTrm rpht £ tt «i?TR ITrt 

RRT Tift ftcWWia 't T? C ipit TTJR^ 

TTfiflftTd % ] tt £ett nn ^ TraR interff fRR. ^ w 
ft^ITT TTT^fi ftftfSw 3?ft7I RTl>7T TT^RT :- 

C7TTT] tT^T t ftft 3fft ?TTT RT, Rtnfttlft, 37?Tt 

[ ^77t TIRTTf^ IftT-ft^fcsT TTf^TTT % 3 % ftTTTi cW P#WT 
Tft SRftl ft fftV TTfeTff ft] fft] RftRTcT 'TcR 3tW R«T, 3ttT 


[Tt ] Pf^raW 3^4 ift T^RTTIH TTRSIT RT^RT RT T#T I 
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[2 ] ffffPJ 24 IT aJcff^T fcfrrft SJR fl 3ft ^7 7ft, R3T ffTft fftlfa 

■ tifri T j l fr T-?nftRT sRTitTtffrr m wflrar cTrrafTfef trut-i 
3 ft 37T ffafisia iToferr?t ft st .Rift £, 371 ??rr t £et«r 

ff Ifflfr Tt ftft % ffff 7PT7 ft 3Fft.J, TREK! JRjtGRt ft few, 
wrft^mv^ Tnrsft gttM atr 37r difffr ftp? 37ifr vrftqir fT 33 fR 
3flT 43TT, TJ$ 3T3T fff i|f iGfrR-lfff ^ ft 3RTTfl foRJ frfr, 3RJ 
If-tr GTTfTT taf ttnr 33 m^R 3taT w ftft Ifftfr a fann girt i 

[3 3 GT3T TJiSRT Mll'JTfTlTt 'fit 7T3 7JV 3T If ffTft f"4<e||Jl -Tit facTRR IfrfR 

irRnurjnt £, 337 tttit t 371 -Trferft ft arr-faffR cs 3 fr 3 W 4 t -fr 
srtffa ijtt fra sfrr aaar art tfai RTfiT ftrof itp? aft a? lante a 

^3TT .?RT at 3J*TT? 733T = 

tret 3f3T 73 m .mtffiNl ft Ti? 7771 ,#r ff arfaiff -fr ftea Tftfqa 

f. l jfaTfe ' ff ft .37-1 fnferRl ft :?tT7 7T JRTRtf ffTft 'taTWTTT wNtr 31% 
5r tftR ptT £, at a3, ftfttsa t fiTTUT aHEfR 713 Iftn t TTfRTI If 371 
anferrff fit fiid^a 2 -rtfy fr Hr ^fr fR ^frr att ft qnr aaftt if riff 
sret ft onf fftnt if f? afsrorfar 'ft trffa tstttt astt 33 3tt 
'TTT fiTRt fit wr :?mr7 fTT ff ff TR ffft ft 7TH5 ffl ft 3F77 3TCFTT 
^tnffr tnrap ftat 7 sw fit apanfpr tmra Iff am t at 371 
TIT tor ff>TT i 

[43 37-fffni [3 3 fr :3tcpfa 2 tmrfl TRct tf tfffT ft ctffft.. TT-ft 
JTfTGRt ft fcT7, 'ff-t'flH TRSit Girfjft I 

[5 ] 37r-ffffR1 [2 3 :ifr [3 3 ft 3T3fT 2JAfct TOft 7t :jFH Wf t, 
'ti 4S T R ' t fl 3 T T-f^1 : fRT [8 3 itt7 19 3 ft 3WJt fl TfR t R3fT 
grit fR :ifr 43t 7t (fRT 3fft 3t Tfftr 3ff ft Gnfft ffTlf ftfT ^3 
3ffR ; 3 rt q GfT TT'iDT .mf^f ltt 3-FWTffT -ft ft ’7? fffft f ffTfi 
ftT tlETT I 37Rt WFt f^T'ltt ft JRETTffl Ttlf -ft TFRt ft GfTfft 
:ifrr 7F.RT t ifffR 2Rfti t c .filf ifTft ft T?n tr^ rt. rntfrf 
ffttf 7t 7TT5 Iff ft rfRT a#t 3Pft 3. ffeft STTT :3rPT7 fit 
2tT7nfR tTTp tff f 37T W IfiTrT tftT RTflT I 
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[6 ] 3<3T snpiratftfi re TOWTtfrr TOtfrlrtf tffer tfr to ftf^ 

TOttoTOt itfRn to tf, tot tott tt rtfn/l tf frorr tot TOtfrrt 
tttot rtf tf rrtf TO-tftfro ci i tf 2-ctftf mfrr tftf tf 2-rtfrr, 
cfit TOltfr tf to 3 ^~ftftf ci 3 3 r r f tfrf&r .rntfroTOt 
srt TtfnrwT tf gtftftfrttfr Itfm to^tt tfr to rrotfftfpr cs ] m, 

Wftfltf, 3^~tfrtfRT^ [5 3 tf 3Wtf tf 2TOTTT7 2.TTTOT nlTOT tftfTT I 

cv ] 3^-tftfTnr C5 ] tf ctfftfT :^tfntf nrtf tf tftfwr tf TOttf m rrr 
tfn tot rtfr nroft TOtftf 3 t?t arerr terr Tm jnftwntt ttftfr tfi tf 

T tf Itfr TO Itfrtft tftf \'W. jtftfFT tf tfp? tfTT 2-Ttftf TTTOft 3TPT : 

TO TOtfrtf rtf «nt, tf tto .irrftfrrrrt to antfir tf irtf ttf I to-mt tf 
stftf TOtfrtft tf tfr 2tfr i-rrtfr ttftfi tft toto tf ^rtf tf tfTtftfr to 

tft 3TTTT I ^ TOfTT tf 2-ttftr Tffl JTTtaltff <FiT 2-Tltf?T itftff #RTT 3f|T 

fro rtfr tf TOt tf tfnr 3»r aTftiwff tf tfrlfrtf :.ww; rtf tftf :- 

w ] srarrtft ntfrol tf rirtf tf rtf toitt tf .tfror anmirrnT 
35tftf ytf 

tf ] rsrtft rtfsrrtf tf rrrtf tf to rtf tf srftrar itfrtft tf tot tft 
y-'tfl i 

re ] 3'r-tftf rr [2 x rr-tfftfm ca 3 :ytfr TO-ttfttfro cs 3 tf 2 -rtfr -totI 

tft 2 -TTOrtf 3tf TPRtfT TO tf 2 -Ttftf tftft, ttfrtf ajtffa tf "rtf ?4^%r I I 

0 ? 3 3 T-tftfrr C 3 3 tf TOffr rr rr-tftf'rr cs 3 tf r^jtf :^jiitf TTltf, 
tftfrr 24 tf :d4tftf 2 Ttfrr tftfr-tftfr tot etfr :,to to 1 ? tf ?mr rtf 
tftff 1 

,1-Mtf l'TiTrrr :- 


ci 3 tfror tf -Ttftf rr tfrtf ; rt : TOtf ctfrrtf a ramnu i 

tft Trftfftfr ^ 3 rFtf rr irtfrr tf, atfr rr to sto tf fin i ytf^ TT tf 
^TTT tftfcTT tft 2 TTftl tf tfTO TOT tft rt tftfr-tftfff SffT 

tfTOTFJR. TOt itf ^FT TTftf frtf TO T?tf TO tfrtf ^itf ttf 

TOt rfr j^ft Tiltf tf arftnn tf tf TOft ftftfr % to 2 -rtf fUr TTftf 

rrorff ir ^rg^r tff .TOtft 1 
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1 2 3 Wf OTtetft to 7JF IftfteMftoto £ $fT m to .STTgmTftraT ftpp 3fT7 

mto ft tor fttomr a-toft ■‘fir itoift fftfafftsa: mtosm 3M mftmto ift 
ftor mmrnrpr tor m ter a-iiHmftof.' ftpp 3fnr ptoft i sra ftoft 
ft-H-sR 3P=rfa to ftmtoP pto mpT 3TTcTT % m mto mftWi I to to mtpft 

•torn itor Pto ftft -m ^prteTT nto ft i ?rfft ftpy to^ snftsr mfto 

nto farm arm £ formft fftr m fftftm fftm *rm to for mm ft 

m toft to to itom tomtom pmmp m top ton nr ppitortm to 
« 

atom mto mm, m ^ oi t to ^ si^rfertm to 3m atom to mm 
m a-rmfttoftm to toi mm i pqftto toft ftmfftft ftotot mm atoto 
rnri/rtm, w/rwjff, afttorto ton-tof Ito m town eft to arf mrn mr 
mTOTnr m#r tom gttpjtt i 

[3 3 3RS7 toto fttoltor tofmrto m torm srto mfftp eft afttotorw to top 
:yprtof mtoftto to to ^ sftr atop: toto mftor m atortow torn 
mn to Pr fatorp a-imtto tonmip mm m rnmm t ator tofttor mnfermt 
fftltonr 2 ? eft amtor atoto mi topsR to rnimrnftr to top m r to to 
afrr tor mr ?rnmr tor mUm i 

ammp - 4 

28. ariir tor tottorto to ftotom m to| mm 3tom to . 3 m mrto tom m tot 

tom tom to mmr-mmr mr *fto mmTTT mi tof to to atoto m 

mtoto .mm ton a^mr ft atop ipr tmtomtor m atom to I i 

29 . mm to arror to w tip £ to ?m tomrrmft eft toft fftfomr to mpp toft 
totot m mtomto to amr toft mm mto to amrnmrT mfemt toft £ to ft 
toftor ft mnrw ppto to -top tot 'tom to fatowmto to atomaft to 3m 

mtrn pm pto pftt nr ffttto 'to mtor £ to .3m mfepr^ to mm tot am 

mmmpt mr m to .toft eft tom amroim to pm ^mto frmrft mnft pspt to mm 


[W?T. P.OTT. 12016/41/93—Tft ^-1] 
%o "afT'o im, irgw «f%ef 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New Delhi, the 19th September, 1997 

GSR 561(E). —In exercise of the powers conferred by Sub-section-( 1) of Section 124, read with sub-section (1) of 132 
of the Major Port Trust Act, 1963 (38 of 1963), the Central Government hereby approves the Jawaharlal Nehru Port Trust 
Employees (Pay & Allowances) Regulations made by the Board of Trustees for the Jawaharlal Nehru Port and set out in the 
schedule annexed to this notification. 

2. The said regulations shall come into force on the date of publication of this notification in the Official Gazette. 

[File No. PR-12016/41 /93/PE-l] 
K.V. RAO, Jt. Secy 


SCHEDULE 

JAWAHARLAL NEHRU PORT TRUST EMPLOYEES 
PAY & ALLOWANCES 
REGULATIONS, 1997 
CHAPTER! 

INTRODUCTION 

In exercise of the powers conferred under Section 28 of the ’Major Port Trusts Act 1963’ (38 of 1963), 

Trustees of the Jawaharlal Nehru Port hereby makes the following regulations, namely:— 

APPLICATION: 

1, These regulations shall be called the Jawaharlal Nehru Port Trust Employees (Pay and Allowances) 

1997 and they shall be applicable to all employees from such date as the Central Government shall notify in that 
Gazette of India. 

DEEMIILQNSi 

2. In these regulations, unless there is anything repugnant in the context or subject: 

(1) ’ACT 1 means the ’MAJOR PORT TRUSTS ACT—1963’ and any statutory amendments thereto. 

(2) ’Board’, ’Chairman’, ’Deputy Chairman’ and ’Heads of Departments’ shall have the same meaning as respectively as¬ 
signed to them in the ACT. 

(3) ’CADRE’ means the str ength of a service or a part of a service sanctioned as a separate unit. 

(4) ’COMPENSATORY ALLOWANCE’ means an allowance included in the Schedule or approved for inclusion in the 
Schedule or granted under these or any other regulations to meet personal expenditure necessitated by the special 
circumstances in which duty is performed. It includes a travelling allowance. 

(5) ’COMPETENT AUTHORITY’ means the appointing authorityms defined in the Jawaharlal Nehru Port Trust Employ¬ 
ees (Classification, Control and Appeal) Regulations or such other authority subordinate to the competent Authority 
to which the power is delegated by the Board. 

(6) ’DUTY’ is deemed to include:— 

(a) Service as a probationer or apprentice provided that such service is followed by confirmation, 

(b) Joining time as hereinafter defined, 

(c) A course of instruction or training in India or abroad, and 

(d) Such periods of authorised absence as may be decided as duty under the provisions of these and/or any other re 
tions framed under the Act. 


the Board of 


Regulations, 
behalf in the 
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(7) 'EMPLOYEE' means any person appointed to a post on a fixed pay or a time-scale of pay borne on the Schedule or 
approved to be bome on the Schedule. 

(8) 'FEE' means a recurring or non-recurring payment to an employee from any source other than the General Account of 
the Port but does not include— 

(a) Unearned income such as income from a property, a dividend and interest on a security; and 

(b) income from literary, cultural, artistic, scientific or technological efforts and income from participation in sports 
activities as amateur. 

(9) 'FOREIGN SERVICE' means service, in which an employee receives pay with the sanction of the competent authority 
from any source other than the General Account or the Pilotage Account of the Port. 

(10) 'GOVERNMENT' means the Govt, of India. 

(11) 'HONORARIUM' means a recurring or non-recurring payment granted to an employee from the General Account of the 
Port as remuneration for special work of an occasional or intermittent character. 

(12) 'JOINING TIME' means time allowed to an employee on transfer to join a new post or to travel to or from a station to 
which he is transferred. 

(13) 'LEAVE SALARY' shall have the same meaning as defined in the Jawaharlal Nehru Port Trust Employees (Leave) 
Regulations. 

(14) 'LIEN' means the right of an employee to hold substantively either immediately or on the termination of a period or 
periods of absence, a permanent post, to which he has been appointed substantively. 

Explanation; 

An employee shall be confirmed in a permanent post only once in the service of the Board. Confirmation will be made 
after completion of the probation to the satisfaction of the competent authority on a permanent post held by the em¬ 
ployee after entry to the service of the Board, Regular appointment to any other permanent post in the service of the 
Board after confirmation on a permanent post will entitle the employee to hold the lien on that other permanent post. 

(15) 'MONTH' mean a calender month. (In calculating a period expressed in terms of months and day, complete calender 
months irrespective of the number of days in each, should first be calculated and the odd number of days calculated 
subsequently). 

(16) 'OFFICIATE'—An employee 'officiates' in a post when he performs the duties of a post on which another person holds 
a lien. The Competent Authority may, if it thinks fit, appoint an employee to officiate in a vacant post on which no other 
employee holds a lien. 

(17) 'PAY' means the amount drawn monthly by an employee as— 

(i) ,the pay, (other than special pay or pay granted in view of his personal qualifications), which has been sanctioned 
for a post held by him substantively or in an officiating capacity or to which he is entitled by reason of his position 
in the service to the Board and includes pay drawn in a temporary post. 

(ii) Special pay, personal pay, and 

(iii) any other emoluments which may be classed as pay by the Board with the prior approval of the Government. 

(18) 'PERMANENT POST means a post sanctioned without limit of time and carrying a fixed pay or time-scale of pay bome 
on the Schedule or approved to be bome on the Schedule. 

(19) 'PERSONAL PAY' means additional pay granted to an employee— 

(i) to save him from a loss of substantive pay in respect of a permanent post due to revision of pay or to any reduction 
of such substantive pay otherwise than as a disciplinary measure; or 

(ii) in exceptional circumstances, on other personal consideration in accordance with the general orders issued by 
the Government as the case may be. 
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(20) 'PORT means Jawaharlal Nehru Port. 

(21) 'PRESUMPTIVE PAY OF A POST' when used with reference to any particular employee means the pay to which he 
would be entitled if he held the post substantively and was performing its duties, but it does not include special pay 
unless he performs or discharges the work or responsibility in consideration of which the special pay was sanctioned. 

(22) 'SCHEDULE' means the schedule prepared from time to time under the provisions of Section 23 of the Act. 

(23) 'SPECIAL PAY' means an addition, in the nature of pay, to the emoluments of a post or of an employee, granted in 
consideration of— 

(i) the specially arduous nature of the duties or 

(ii) a specific addition to the work or responsibility. 

(24) 'SUBSISTENCE GRANT means a monthly grant made to an employee who is not in receipt of pay or leave salary. 

(25) 'SUBSTANTIVE PAY' means the pay [other than special pay, personal pay or emoluments classed as pay under sub¬ 
clause (iii) of Clause (17) of this regulation] to which an employee is entitled on account of a post to which he has been 
appointed substantively or by Teason of his substantive position in a cadre. 

(26) 'TEMPORARY POST' means a post sanctioned for a limited time and carrying a fixed pay or time-scale of pay borne on 
the Schedule or approved to be borne on the Schedule. 

(27) (a) 'TIME SCALE OF PAY' means pay which subject to the conditions prescribed in these regulations, rises by 

periodical increments from a minimum to maximum. 

(b) Time scales are said to be identical if the minimum, the maximum, the period of increment and the rate of incre¬ 
ment of the time-scales are identical. 

(c) A post is said to be on the same time scale as another post on a time scale if the two time-scales are identical and 
the posts fall within a cadre or class in a cadre such cadre or class having been created in order to fill all posts 
involving duties of approximately the same character or degree of responsibility in the service of the Board so that 
the pay of a holder of a post is determined by his position in the cadre or class and not by the fact that he holds that 
post. 

(28) 'TRAVELLING ALLOWANCE’ means an allowance granted to an employee to cover the expenses which he incurs on 
travelling in the course of his employment. It includes allowances granted for the maintenance of any mode of convey¬ 
ance. 
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CHAPTER III 
PAY & ALLOWANCES 


3. Regulation of pay in pay scale— 

(1) The time-scale of pay applicable to various posts shall be prescribed by the Government from time to time and 
included in the schedule. 

(2) The pay of an employee appointed to a post in the service of the Board shall be regulated and determined within 
the time-scale of pay applicable to the post, in accordance with these regulations. 

(3) The pay of an employee shall not be so increased as to exceed the maximum pay sanctioned for his post. 

4. Fixation of initial pay— 

(I) The initial pay of an employee who is appointed to a post in the Board's service on a time-scale of pay is regulated 
as follows : 

(a) (i) Where an employee holding a post, in a substantive, temporary or officiating capacity in the 
Board's service is appointed in a substantive, temporary or officiating capacity, as the case may be, subject to 
the fulfilment of the eligibility conditions as prescribed in the relevant Recruitment Rules, to another post 
carrying duties and responsibilities of greater importance than those attaching to the post held by him, his 
initial pay in the time-scale of the higher post shall be fixed at the stage next above the national pay arrived at 
by increasing his pay in respect of the lower post held by him regularly by an increment at the stage at which 
such pay has accrued or rupees twenty-five only, whichever is more. Save in cases of appointment on depu¬ 
tation or foreign service to an ex-cadre post, or to a post on ad-hoc basis, the employee shall have the option, 
to be exercised within one month from the date of appointment, to have the pay fixed under this regulation 
from the date of appointment or to have the pay fixed initially at the stage of the time scale of the higher post 
above the pay in the time scale of the lower post and refixed in accordance with this regulation on the date of 
accrual of next increment in the time scale of pay of the lower post. In cases, where an ad-hoc appointment is 
followed by regular appointment without break, the option is admissible as from the date of initial appoint¬ 
ment to be exercised within one month from the date of regular appointment. 

Provided that where an employee is immediately before his appointment on regular basis to a higher post, 
drawing pay at the maximum of the time-scale of the lower post, his initial pay in the time-scale of the 
higher post shall be fixed at the stage next above the pay notionally arrived at by increasing his pay in respect 
of the lower post held by him on regular basis by an amount equal to the last increment in the time-scale of the 
lower post or rupees twenty-five, whichever is more. 

(ii) When the appointment to the new post does not involve assumption of duties and responsibilities of greater 
importance he shall draw as initial pay, the stage of the time-scale of the new post which is equal to his pay 
in respect of the old post held by him on regular basis, or, if there is no such stage, the stage next above his 
pay in respect of the old post held by him on regular basis. 

Provided that, where the minimum pay of the time-scale of the new post is higher than his pay in respect of 
the old post held by him regularly, he shall draw the minimum as the initial pay, 

Provided further that in a case where pay is fixed at the same stage, he shall continue to draw that pay until 
such time as he would have received an increment in the time-scale of the old post and in cases where pay 
is fixed at the higher stage, he shall get his next increment on completion of the period when an increment 
is earned in the time-scale of the new post. 

On appointment on regular basis to such a new post, other than to an ex-cadre post on deputation or foreign 
service the employee shall have the option, to be exercised within one month from the date of such appoint¬ 
ment, for fixation of his pay in the new post with effect from the date of appointment to the new post or with 
effect from the date of increment in the old post. 

(iii) When appointment to new post is made on his own request and the maximum pay in the time-scale of new 
post is lower than his pay in respect of the old post held regularly, he shall draw that maximum as his initial 
pay. 
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(b) If the conditions prescribed in clause (a) are not fulfilled, he shall draw as initial pay on the minimum of 
the time scale: 

Provided that, both in cases covered by clause (a) and in cases, other than the cases of re-employment after 
resignation or removal of dismissal from the Board's service, covered by clause (b), if he has previously 
held substantively or officiated in— 

(1) in the same post, or 

(ii) a permanent or temporary post on the same time-scale, or 

(iii) a permanent or a temporary post (including a post in a body, incorporated or not. which is wholly or 
substantively owned or controlled by the Government) on an identical time-scale, then the initial pay shall 
not, except in cases of reversion to Board's service be less than the pay, other than special pay, personal pay 
or any other emoluments which may be classed as pay under regulation 2(17) (iii) which he drew on the last 
occasion, and he shall count the period during which he drew that pay on a regular basis on such last and any 
previous occasions for increment in the stage of the time-scale equivalent to that pay. If, however, the pay 
last drawn by the employee in a temporary post had been inflated by the grant of premature increments, the 
pay which he would have drawn but for the grant of these increments shall, unless otherwise ordered by the 
authority competent to create the new post, be taken for the purposes of this provision to be the pay which he 
last drew in the temporary post which he had held on a regular basis. The service rendered in a post referred 
to in provision (iii) shall on reversion to the Board's service, count towards initial fixation of pay, to the extent 
and subject to the conditions indicated below : 

(a) The employee should have been approved for appointment to the particular grade or post in which the 
previous service is to be counted; 

(b) all his seniors, except those regarded as unfit lor such appointment, were serving in posts carrying the 
scale of pay in which benefit is to be allowed or in higher posts, and at least one junior was holding a 
post carrying the scale of pay in which the benefit is to be allowed, 

(c) the service will count from the date his junior is promoted on a regular basis and the benefit will be 
limited to the period the employee would have held the post in Ms Board's service had he not been 
appointed to the foreign service. 

(2) For purpose of this regulation the appointment to a new post shall not be deemed to involve the assump¬ 
tion of duties and responsibilities of greater importance if the new post is on the same time scale of pay 
as the old post, which the employee holds on a regular basis at the time of his appointment to a new 
post. 

(3) Notwithstanding anything contained in this regulation where an employee holding an ex-cadre post is 
appointed regularly to a post in his cadre his pay in the cadre post will be fixed only with reference to 
his presumptive pay in the cadre post which he would have held but for his holding any ex-cadre post 
by virtue of which he becomes eligible for such appointment. 

5. Fixation of pay when pay scale Is reduced on pay revision— 

The initial substantive pay of an employee who is appointed substantively to a post on a time-scale of pay which has 
been reduced for reasons other than a diminuation in the duties or responsibilities attached to such post and who is not entitled 
to draw pay on the time scale as it stood prior to reduction, is regulated by Regulation 4 provided that in cases, other than 
those of re-employment after resignation or removal or dismissal from service if he either—-has previously held substatively 
or officiated in — 

(a) the same post prior to reduction of its time scale, or 

(b) a permanent or temporary post on the same time-scale as the unreduced time scale of the post, or 

(c) a permanent or a temporary post on a time scale of pay identical with the unreduced time scale of the post, such 
temporary post being on the same time scale as a permanent post; 

then the initial pay shall not be less than the pay, other than special pay, personal pay or emoluments classed as pay 
under regulation 2 (17) (iii); which he would have drawn under Regulation 4 on the last such occasion, if the 
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reduced time scale of pay had been in force from the beginning and. he shall count for increments the period 
during which he would have drawn that pay on such last and any previous occasions. 

6. Fixation of pay of a probationer or apprentice : 

(1) Notwithstanding anything contained in these Regulations, the following provisions shall govern the pay of an 
employee who is appointed as a probationer in another cadre and subsequently confirmed in that cadre. 

(a) during the period of probation he shall draw pay at the minimum of the time scale or at the probationary 
stages of the time scale of such cadre: 

Provided that if the presumptive pay of the permanent post which he would have held but for appointment as 
probationer should at any time be greater than the pay fixed under this clause, he shall draw the presumptive 
pay of the permanent post; 

(b) on confirmation in such cadre after the expiry of the period of probation, the pay of the employee shall be 
fixed in the time scale of such cadre in accordance with the provisions of Regulation 4: 

Provided that the pay of the employee shall not be so fixed under Regulation 4 with reference to the pay that 
he would have drawn in the previous post if he was holding the same in temporary capacity, but he shall 
continue to draw the pay in the time scale of pay of such cadre. 

(2) The provisions contained in sub-regulation (1) shall apply mutatis mutandis to cases of employees appointed on 
probation against temporary posts in another cadres where recruitment to permanent posts of such cadre is made as 
probationers. 

(3) Notwithstanding anything contained in these Regulations an employee who is appointed as an apprentice in another 
cadre shall draw : 

(a) during the period of apprenticeship, the stipend or pay prescribed for such period provided that if the pre¬ 
sumptive pay of the permanent post should at any time be greater than the stipend or pay fixed under this 
clause, he shall-drawn the presumptive pay of the permanent post. 

(b) On satisfactory completion of the apprenticeship and regular appointment to a post in the cadre, the pay as 
fixed in the time-scale of such cadre under Regulation 4: 

Provided that the pay of the employee shall not be so fixed under Regulation 4 with reference to the pay if any 
that he would have drawn in any previous post which he was holding in a temporary capacity, but he shall 
continued to draw the pay in the time-scale of pay of the cadre. 

7. Option at the time of revision of the time scale of pay : 

The holder of a post, the pay of which is changed, shall be treated as if he were transferred to a new post on the new pay. 
Provided that he may at his option retained his old pay until the date on which he has earned his next or any subsequent 
increment on the old scale or until he vacates his post or ceases to draw pay on that time scale of pay. The option once exercised 
will be final. 

8. Grant of increment — 

An increment shall ordinarily be drawn as a matter of course from the first of the month in which it falls due normally 
or after postponement as the case may be. If an employee is on leave on the date when the increment is due, the increment will 
be drawn from the date of resumption of duty by him. 

9. Counting of service for increment 

The following provisions prescribe the conditions on which service counts for increments in a time-scale— 

(I) All duty in a post on a time-scale counts for increments in that time-scale: 

Provided that for the purpose of arriving at the date of the next increment in that time-scale, the total of all such 
periods as do not count for increment in that time-scale shall be added to the normal period after which increment 
would otherwise be due. 
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(2) All leave including extra-ordinary leave as defined in the JNPT Employees (Leave) Regulations taken on medical 
certificate, due to civil commotion or for prosecuting higher technical and scientific studies and tire period of 
deputation out of India shall count for increment in the time scale applicable to the post which the employee was 
holding in regular or officiating capacity at the time he proceeded on leave or deputation out of India and would 
have continued to officiate but for his proceeding on leave or deputation out of India; 

Provided that where an employee takes extra-ordinary leave for any reasons beyond the control of the employee the 
Chairman may direct that such extra-ordinary leave shall be counted for increments. 

(3) If an employee while holding a permanent post in officiating capacity or holding a temporary post on a time scale 
of pay, applicable to such permanent or temporary post, is appointed to officiate in a higher post or to hold a higher 
temporary post, his officiating or temporary service in the higher post shall, if he is re-appointed to the lower post or 
is appointed or is reappointed to a post on the same time-scale of pay be taken into consideration for increments in 
the scale applicable to such lower post. The period of officiating service in the higher post which counts for incre¬ 
ment in the lower post is, however, restricted to the period during which the employee would have officiated in the 
lower post but for his appointment to the higher post. This clause shall also apply to an employee who was not 
actually officiating in the lower post at the time of his appointment to the higher post, but who would have so 
officiated in such lower post or in a post on ihe same time-sale of pay had he not been appointed to the higher post. 

(4) Foreign service counts for increments in the time scale applicable to 

(i) the post in the Board's service on w'hich the employee concerned holds a lien; 

(ii) the post in the Board's service in which the employee was officiating immediately before his transfer to foreign 
service, for so long as he would have continued to officiate in that post or a post on the same time-scale, but for his 
going on foreign service; 

(iii) any post in the parent cadre in a lower scale of pay to which the employee is appointed on reversion from the 
foreign service subject to the fulfilment of the conditions mentioned in the provision to sub-regulation (1) of 
Regulation 4. 

(5) Joining time as defined in regulation 2(12) counts for increments in the time-scale applicable to the post held on 
regular or officiating capacity by an employee at the time of transfer. 

(6) In the case of an employee who has officiated in a higher post in short spells on different occasions before he is 
regularly appointed in that post, the pay and date of increment in that post should first be determined by giving the 
benefit of past service under the provision to sub-regulation (I) of regulation 4 and then the proviso to sub- 
regulation (1) of this regulation should be applied to postpone the date of increment by spells of non-qualifying 
periods, if any, occurring after regular appointment hi the past. 

(7) Where a person has been selected for regular appointment and before formally taking over charge of the post for 
which selected the person is required to undergo training, training undergone by such an employee whether on 
remuneration of stipend or otherwise may be treated as duty for the purpose of drawing increments. 

10. Grant of Advance Increment 

(1) The Chairman in respect of all posts and the Dy. Chairman in respect of Class III and Class IV posts may grant a 
premature increment to an employee on a time scale of pay in accordance with the guidelines laid down by the 
Govt, from time to time. 

(2) Unless otherwise provided future increments after the grant of a premature increment shall be regulated in the 
normal course. 

(3) Higher initial pay shall be granted to an employee at the time of appointment to a post only if it is recommended 
by the Selection Committee which recommended his appointment. 

(4) Premature increments shall not be granted to an employee in the following cases:— 

(i) as a reward of meritorious work; 

(ii) in disregard of the normal reules governing fixation of pay except in cases of hardship or where the circum¬ 
stances are unusual; 

(iii) to take into account the monetary equivalent of certain perquisites allowed, special pay drawn, or deputation 
allowance granted in a previous post, for the purpose of fixing the pay on appointment to another post where 
such monetary benefits are not permissible. 
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11. Fixation of pay when an employee is transferred to lower post or grade 

(1) The competent authority which orders the transfer of an employee as penalty; from a higher to a lower grade or post 
may allow him to draw any pay, not exceeding the maximum of the lower grade or post which it may think proper; 

Provided that the pay allowed to be drawn by an employee under this Regulation shall not exceed the pay which he 
would have drawn by operation of regulation 4 read with regulation 9. 

(2) Once the pay of the employee is fixed in the lower post in the manner indicated in sub-regulation (1) above, the 
regulation of increments in the lower post shall be made in the normal course unless the increment in the lower post 
is also withheld. 

12. Fixation of pay when pay be reduced 

(1) If the pay of an employee Is reduced as a measure of penalty to a lower stage in his time-scale of pay the compe¬ 
tent authority while ordering such reduction shall state the period, for which such reduction shall be effective and 
whether, on restoration, the period of reduction shall operate to postpone future increment and, if so, to what extent. 

(2) If the grade of post or time scale of an employee is reduced as a pleasure of penalty the competent authority while 
ordering the reduction may, or may not specify the period for which the reduction shall be effective; but where the 
period is specified, that competent authority shall also state whether on restoration, the period of reduction shall 
operate to postpone future increments and, if so, to what extent. 

(3) Under sub-regulation (I) reduction to a lower stage in a time scale cannot be ordered as a permanent measure, and 
can be only for a specific period at the end of which the employee must be restored to the same stage in the time 
scale held by him immediately prior to the imposition of such penalty. 

(4) If the original order of reduction lays down that the period of reduction shall not operate to postpone future incre¬ 
ments, the employee should be allowed the pay which he would have drawn in the normal course but for the 
reduction. If the original order specifies that the period of reduction was to operate to postpone further increments 
for any specified period the pay of the employee shall be fixed in accordance with the above but after treating the 
period for which the increments were to be postponed as not counting for increments. 

(5) Under sub-regulation (2) an employee may be reduced to lower grade or post or time scale for a specified period or 
unspecified period. Where the period of reduction is specified an employee shall be restored to the previous grade 
post or time scale after the expiry of the specified period and the pay of the employee on restoration shall be decided 
in accordance with sub-regulation (4). In cases where the reduction is for an unspecified period if and when the 
employee is reappointed to the higher post in normal course the pay in the higher post shall be regulated in accor¬ 
dance with the normal rules relating to pay fixation. 

13. Refixation of pay when reduction of post, grade, pay, scale of pay set aside 

Where an order of penalty of withholding of increment of an employee or reduction of his grade or post, or time- 
scale of pay is set aside or modified by a competent authority on appeal, revision or review, the pay of the 
employee shall, notwithstanaing anything contained in these regulations be regulated in the following manner: 

(a) if the said order is set aside he shall be given for the period such order has been in force, the difference between 
the pay to which he would have been entitled had that order not been made and the pay he had actually drawn; 

(b) if the said order is modified, the pay shall be regulated as if the order as modified had been made in the first 
instance. 

EX PLANATIO N: If the pay drawn by an employee in respect of any period prior to the issue of the orders of 
the competent authority under this regulation is revised, the leave salary and allowance (other than travelling 
allowance), if any, admissible to him during that period shall also be revised on the basis of revised pay. 

14. Restriction in increase of pay on adhoc appointment or foreign service 

The competent authority may by order restrict the increase in pay in a case in which an employee is appointed to 
hold a post on adhoc basis or transferred on foreign service to another post outside the regular line of his promo¬ 
tion or appointed to officiate in a higher post subject to the limit laid down by the Govt, from time to time. 
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15. Special/Personal Pay 

(1) The posts on which special/personal pay are admissible to the employees shall be specified in the schedule. 

(2) Except when ordered otherwise by the Central Government special/personal pay shall be reduced by any amount by 
which the recipient's pay may be increased and shall cease as soon as his pay is increased by an amount equal to his 
special/personal pay. 

(3) Where an employee is in receipt of a special pay in a post his pay on promotion to a higher post may be fixed after 
taking into account the special pay drawn in the lower post subject to the condition that; 

(i) The special pay in the lower post should have been granted in lieu of separate higher scale. 

(ii) The special pay should have been drawn in the lower post continuously for a minimum period of three years 
on the date of promotion. 

(iii) It should be certified that but for the promotion the employee would have continued to draw the special pay 
in the lower post. 

16. Fixation of pay on a temporary post 

(1) When a temporary post is created which may have to be filled by a person who is not an employee of the Board, 
the pay of the post shall be fixed by the competent authority with reference to the minimum that is necessary to 
secure the services of a person capable of discharging efficiently the duties of the post. 

(2) When a temporary post is created which will be filled by a person who is already an employee of the Board its pay 
should be fixed by the competent authority with due regard to— 

(a) The character and responsibility of the work to be performed and 

(b) The existing pay of employees of a status sufficient to warrant their selection for the post. 

(3) While fixing pay under this regulation guiding principles laid down by the Government from time to time shall be 
observed. 

17. Grant of Compensatory Allowances 

(1) Grant of compensatory allowance shall be so regulated that the allowance is not on the whole a source of profit to 
the recipient. 

(2) A compensatory allowance attached to a post will cease to be drawn by an employee when he vacates the post. 

18. Dearness, House Rent and City Compensatory Allowance 

(1) Dearness Allowance — Dearness Allowance at such rates as may be prescribed by the Govt, from time to time 
shall be payable to employees in addition to pay. The amount of dearness allowance shall be adjusted quarterly at 
the prescribed rate in accordance with the average increase/decrease in the applicable price index. 

(2) House rent allowance at such rate as may be prescribed by the Govt, from time to time shall be payable in 
addition to pay to employees who are not in occupation of a residence allotted by the Board. 

(3) City Compensatory Allowance at such rate as may be prescribed by the Govt, from time to time shall be payable 
to employees in addition to pay. 

(4) The employees who are allowed the concession of free Board and lodging or messing allowance as a condition of 
service will be entitled to Compensatory (City) Allowance at 50% of the prescribed rates. 

(5) 'PAY' for the purposes of payment of these allowances means pay as defined in Regulation 2(17) and shall 
include non-practising allowance in the cases of medical officers and pension or a part thereof taken into account 
for the purpose of fixation of pay of re-employed pensioners. 

(6) 'RENT' means the charges paid by an employee as consideration for unfurnished accommodation occupied by 
him if be is a tenant and the gross rental value of the house as assessed for the municipal purposes or otherwise 
without deduction of the rebate of 10 per cent of account of repairs if he is an owner and shall, in both cases, 
include municipal and other taxes, except service taxes levied separately and described as such that are legally 
payable by the occupier 
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(7) An employee will be paid City Compensatory Allowance and House Rent Allowance, if eligible, irrespective of 
his place of residence. 

Provided that: 

(1) Absence of an employee from the place of duty during holidays except those affixed to leave will not affect his 
eligibility for the city compensatory and house rent allowance. 

(2) For the period of an official tour, an employee's entitlement to these allowances shall be regulated with refer¬ 
ence to his headquarters. 

(8) An employee shall not be entitled to HRA, if 

(i) He has occupied the residence allotted by the Board. 

(ii) He/She shares accommodation allotted rent-free to another employee; or 

(iii) He/She resides in accommodation allotted to his/her parent or son or daughter by a Government, Semi-Govern¬ 
ment, Autonomous or Public Sector Body under the control of a government. 

(iv) His wife/her husband has been allotted a accommodation at the same station by a Government, Semi Govern¬ 
ment, Autonomous or Public Sector Body, under the control of a government, whether he/she resides in the 
accommodation or he/she resides separately in accommodation rented by him/her. 

(9) Where an employee is living in a house owned by him/her or if he/she shares accommodation allotted to another 
employee [excluding those referred in sub-regulation 8 (ii), 8(iii) and 8(iv)J or he/she shares private accommoda¬ 
tion of another employee [including those referred to in sub regulation 8(iii) and 8(iv)] he/she will be eligible for 
HRA at the rates specified subject only to the condition that he/she pays rent/or contributes towards rent or house 
or property tax but without reference to the amount actually paid or contributed. Grant of HRA to an employee 
living in a house owned by him/her or living in a house owned by a Hindu Undivided Family in which he is a 
Coparcener shall be without reference to the amount of gross rental value as assessed by the municipal authori¬ 
ties. In cases, where husband/wife/parents/children, two or more of them are employees of the Board and share 
accommodation allotted to another employee by a Govt., Semi-Government, Autonomous or Public Sector Body 
under the control of a government, only one of them shall be entitled to receive HRA at their choice. 

(10) An employee will be entitled to draw city compensatory and house rent allowances during and in respect of 
periods of leave at the same rates at which he was drawing these allowances before he proceeded on leave. For 
this purpose, leave means total leave of all kinds as defined under the JNPT Employees (Leave) Regulations not 
exceeding 120 days or the first 120 days of the leave if the actual period of the leave exceed that period but shall 
not include terminal leave, whether running concurrently with the notice period or not. When holidays are com¬ 
bined with leave, the entire period of holidays and leave should be taken as one spell of leave. Any employee will 
continue to be entitled to house rent allowance as well as City Compensatory Allowance during leave prepatory 
to Retirement (L.P.R.) subject to submission of certificate that the employee concerned and/or his family contin¬ 
ues to reside at the same place/station. 

(a) In the case of an employee who is originally granted leave for a period exceeding four months on the basis of 
a medical certificate and has ultimately to retire from the Board's service on grounds of invalidity, the entire 
leave shall be deemed to be leave preparatory to retirement and the amount of city compensatory and house 
rent allowances already paid shall not be recovered or adjusted from other amounts due to the employee. The 
case of an employee who has originally granted leave on medical grounds or otherwise but does not rejoin 
duty after expiry of such leave owing to his death or invalidation during such leave may also be regulated in 
the same manner. 

(b) In case, where an employee who is sanctioned leave whether on medical grounds or otherwise does not rejoin 
duty after availing himself of such leave and resigns, he shall not be eligible for either city compensatory 
allowance or house rent allowance for the entire period of such leave. The competent authority shall be 
entitled to recover and/or adjust the amount drawn on this account from the amount due to the employee. 

(c) Payment of these allowances to an employee during and in respect of period of leave in excess of 120 days on 
grounds other than medical grounds mentioned in clause (11) below, shall be subject to the employee fur¬ 
nishing certificates prescribed. 

(d) The aforesiad limit of 120 days shall be extended for the purpose of the grant of these allowances in the cases 
of the employees suffering from TR, cancer or such other cronic ailments during the period of leave taken on 
medical grounds. It is immaterial whether the leave is based on a medical certificate from the very com¬ 
mencement or is in continuation of other leave. 
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(e) Leave taken during the course of training or immediately after the completion of training abroad to cover 
stay-overs/stop-overs except on medical ground resulting in the absence of the trainees beyond a period of six 
months cannot be treated as part of the period of training and as such the employee concerned will not be 
entitled to any city compensatory and house rent allowance during such period of leave taken on training 
abroad irrespective of whether the leave falls within the first six months of training or immediately after the 
completion of the training abroad. 

(11) During joining time, an employee shall continue to draw city compensatory allowance and house rent allowance at 
the same rates at which he was drawing these allowances at the station from which he was transferred. Where, 
however, joining time is affixed to leave, joining time shall be added to the period of leave unless in any case it is 
otherwise expressly provided, 

(12) An employee going abroad on deputation shall be eligible to draw city compensatory and house rent allowances 
at the rates admissible to him from time to time at the headquarters from where he proceeds abroad on deputation 
in the following manner and subject to the following conditions: 

(a) Where the deputation does not exceed one year: Compensatory (City) allowance and house rent allowance 
will be payable for the entire period of deputation. 

(b) An employee proceeding on deputation abroad for a period exceeding one year will be eligible for city 
compensatory allowance and/or house rent allowance for such time as his family remains at the headquarters. 
In the event of an employee applying for family passage to the place of deputation abroad or for Transfer 
Travelling Allowance in respect of his family's journey from the headquarters in India to his home-town or 
any other station, he will only be entitled to city compensatory allowance and/or house rent allowance for the 
period during his family actually resided at the last headquarters of the employee in India. 

(c) Where the deputation does not initially exceed one year but is subsequently extended beyond one yeac 

City Compensatory Allowance and house rent allowance will be payable upto the date of the orders extend¬ 
ing the period of deputation beyond one year. Therefore, the allowances shall be payable as per clause (b) 
above. 

(d) The payment of allowances shall be subject to the production of prescribed certificates. 

(13) An employee who is deputed for training abroad under any training sponsored by the Board or the Govt, or 
operated through non-official channels shall be entitled to draw (i) city compensatory allowance and (ii) house 
rent allowance during the entire period of such training at the rates admissible to him from time to time at the 
place of duty from where he was deputed abroad for training subject to the production of prescribed certificates. 

(J4) An employee, whether permanent or temporary, who is sent on training to a place in India, and whose period of 
training is treated as duty shall be entitled to draw during the entire period of such training city compensatory and 
house rent allowance at the rates admissible to him, from time to time, at either the place of training or the place 
of duty from where he proceeded on training, whichever is more favourable to him. For claiming the allowance 
admissible at the place of duty from which an employee proceeded to another place for training, he will be 
required to furnish the requisite prescribed certificate(s) : 

Provided that an employee who is granted travelling allowance while on tour and drawn daily allowance at the 
place of training will be entitled to house rent allowance and city compensatory allowance only at the rates 
admissible to him at the place of duty from which he proceeded on training. 

(15) The city compensatory and house rent allowance shall be payable to an employee under suspension subject to the 
conditions and restrictions prescribed. 

Provided that if in the interest of the Board, the headquarters of an employee under suspension is changed, he 
shall be entitled to the allowances as admissible at the new headquarters. 

(16) The payment of city compensatory and house rent allowances in the case of re-employed pensioners shall be 
regulated as follows: 

(i) In the case of officers whose pay plus their pension exceeds the sanctioned maximum pay of post, the allow¬ 
ances will be calculated on the maximum, 

(ii) In the case of officers whose pay on re-employment is fixed without taking into account the entire pension or 
a part thereof, the amount of pension not taken into account shall also not be taken into account for the 
purpose of the grant of city compensatory and house rent allowance. 

(iii) In other cases, the allowances will be calculated on pay plus pension. 
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(17) In the case of a married female employee residing with her husband and in the case of an unmarried female 
employee residing with her father or other member or members of her family who are not employees, the rent 
paid by her husband or, as the case may be, by her father or other members of her family, shall be deemed to be 
rent paid by her and such female employee shall subject to the other provisions of this Regulation be entitled to 
house rent allowance. 

19. (1) Fees & Honorarium: 

An employee may with prior approval of the competent authority be permitted, if this can be done without 
detriment to his official duties and responsibilities, to perform a specified service or series of services or under¬ 
take a work for a person or body and to receive a remuneration therefor if the service be material, in the form of 
a non-recurring or recurring fee. 

(2) Unless the Board otherwise directs, one third of any non-recurring fee in excess of Rs. 500/- or one third of any 
recurring fee in excess of Rs. 250/- per year received by an employee shall be credited to the General Account of 
the Port. 

Provided that this sub-regulation does not apply to 

(a) any fee received by an employee from any University recognised by a Government, other statutory bodies such 
as the Institute of Chartered Accountant, National Institute of Port Management, Indian Institute of Port Man¬ 
agement etc. any local body, other ports or other autonomous bodies which are financed wholly or substan¬ 
tially by a Government, grants or loans, for services rendered by such empolyee in connection with the exami¬ 
nations conducted by such bodies or organisations or for delivering lectures to training classes conducted by 
such bodies or organisations. 

(b) Fees received by an employee for similar services as mentioned in (a) above from Public Sector Undertakings/ 
Enterprises which are wholly or substantially owned by a Government, whether or not they are not examining 
bodies. 

(c) Fees received in the form of travelling, conveyance, daily or subsistence allowance, etc. if the competent 
authority is satisfied that the amounts received by the employee are not a source of profit. 

(d) scholarship ‘or' stipend during study leave or otherwise by an employee from a source other than the General 
Account of the Port for the purpose of prosecuting a course of study or receiving specified training in profes¬ 
sional or technical subject. 

(e) Writing of reports, papers or study reports on selected subjects for international bodies like the UNO, UNESCO, 
etc. 

(f) income derived by an employee from exploitation of patent or invention taken out by him with the permission 
of competent authority. 

(g) when the Board undertakes the work for a non-government organisation and in its turn assigns the work to the 
employees suited for the purpose and pays them at the rates approved by the Chairman. 

(h) income from books, articles, papers and lectures on literary, cultural, artistic technological and scientific 
subjects including management science and; 

(i) income from occasional participation in sports, games and athletic activities as players, referees, umpires 
or managers of the teams. 

Provided further that sub-regulation may apply to - 

(a) where an employee receives sale proceeds or royalties on a book which is a mere compilation of government 
rules, regulations and proceedings. 

(b) where an employee is permitted to perform a clerical, administrative or technical work of an occasional or 
casual nature for a purely private body including co-operative societies registered under the Societies Registra¬ 
tion Act and accepts fee therefrom. 

(c) Income received by an employee from regular remunerative occupation in the nature of part-time employment 
permitted by the competent authority. 

(d) Income received from publishing a book or contributing an article on subjects other than those mentioned in 
clause (h) of first proviso. 
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(3) The Chairman may grant an employee to receive an Honorarium payable from General Account of the Port, as 
remuneration for work performed which is occasional or intermittent in character and either so laborious or of 
such special merit as to justify a special reward. Except when special reasons which should be recorded in 
writing, exist for a departure from this provision, sanction to the grant of an honorarium should not be given 
unless the work has been undertaken with the prior consent of the Chairman and its amount has been settled in 
advance. 

Following guidelines should be kept in view while deciding honorarium : 

(i) No honorarium is admissible for temporary increases in work which form part of the legitimate duties of 
employees. 

(ii) Honorarium should not be granted to officers engaged in work which forms part of their normal duties 
even if they work after the office hours. 

(iii) No honorarium should be given when an employee performs duties of another sanctioned post in addition 
to the normal duties attached to his own post. 

(4) In case of both fees and honorarium the Chairman shall record in writing the reasons which in his opinion justify 
the grant of such extra remuneration. 

20. Prize, Award, etc. 

Notwithstanding anything contained and provided in regulation 19, an employee shall be eligible to receive and, 
except as otherwise provided by the Board to retain without special permission - 

(a) the prize awarded for any essay or plan in public competitions; 

(b) any reward offered for the arrest of a criminal, or for information or special service in connection with the 
administration of justice; 

(c) any reward in accordance with the provisions of any Act of Parliament or of a State Legislature or Regulations 
or Rules framed thereunder; 

(d) any reward sanctioned for services in connection with the administration of the customs and excise laws ; and 

(e) any fees payable to an employee for duties which he is required to perform in his official capacity under any 
special or local law or by order or Government. 

21. Permission for obtaining patent - 

An employee whose duties involve the carrying out of scientific or technical research shall not apply for or 
obtain or cause or permit any other person to apply for of obtain a patent for an invention made by such em¬ 
ployee save with the permission of the Chairman and upon such terms and conditions as the Chairman may 
Impose. 

22. Combination of Appointment: 

(1) The competent authority may appoint an employee already holding a post in a substantive or officiating capacity 
to officiate as a temporary measure, in one or more other independent posts at one time under the Board. 

(2) In the case of an appointment under sub-regulation (1) above the pay of the employee shall be regulated as 
follows : 

(i) where an employee is formally appointed to hold full charge of the duties of a higher post in the same 
cadre line of promotion, in addition to his ordinary duties, he shall be allowed the pay admissible to him if 
he is appointed to officiate in the higherpost, unless his officiating pay is reduced under the provisions of 
Regulation 19 but no additional pay shall, however, be allowed for performing the duties of a lower post; 

(ii) where an employee is formally appointed to hold duel charge of two posts in the same cadre and in the 
same office carrying indentical scales of pay, no additional pay shall be admissible irrespective of the 
period of such duel charges; 

Provided that if the employee is appointed to an additional post which canies a special pay he shall be 
allowed such special pay; 

(iii) Where an employee is formally appointed to hold charge of another post or posts which is not or are not in 
the same cadre/line of promotion, he shall be allowed the pay of the higher post, or of the highest post, if 
he holds charge of more than two posts, in addition to ten percent of the presumptive pay of the additional 
post or posts if the additional charge is held for a period exceeding 39 days, but not exceeding 3 months. 
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Provided that if in any particular case it is considered necessary that the employee should hold charge of 
another post or posts for a period exceeding 3 months, the approval of the Government where the compe¬ 
tent authority is the Government or the Chairman in all other cases shall be obtained for payment of the 
additional pay beyond the period of 3 months. 

(iv) no additional pay shall be admissible to an employee who is appointed to hold current charge of the routine 
duties of another post or posts irrespective of the duration of the additional charge; 

(v) if any compensatory allowance are attached to one or more of die posts the employee shall draw such 
compensatory allowances. 

Provided that such allowance shall not exceed the total of the compensatory allowances attached to all the 
posts. 

23. Ceasure of Pay & Allowances on dismissal, etc: 

The pay and allowances of an employee who is dismissed, removed or compulsorily retired from service cease 

from the date of such dismissal, removal or compulsory retirement. 

24 . Subsistence Allowance during suspension— 

(1) An employee under suspension or deemed to have been placed under suspension by an order of the competent 
authority shall be entitled from the date and during the period of suspension to the following payment only, 
namely— 

(i) a subsistence allowance at an amount equal to the leave salary which the employee would have drawn if he 
had been on leave on half pay and in addition, dearness allowance, if admissible on the basis of such leave 
salary. 

Provided that where the period of suspension exceeds three months the authority which made or is deemed 
to have made, the order of suspension shall be competent to vary the amount of subsistence allowance for 
any period subsequent to the period of the first three months as follows: 

(a) The amount of subsistence allowance may be increased by a suitable amount, not exceeding 50 per 
cent of the subsistence allowance admissible during the period of the first three months, if in the opinion of 
the said authority, the period of suspension has been prolonged for reasons to be recorded in writing, not 
directly attributable to the employee. 

(b) The amount of subsistence allowance may be reduced by a suitable amount not exceeding 50 percent 
of the subsistence allowance admissible during the period of the first three months, if, in the opinion of the 
said authority, the period of suspension has been prolonged due to reasons to be recorded in writing, directly 
attributable to the employee; 

(c) the rate of dearness allowance will be based on the increased or as the case may be, the decreased 
amount of subsistence allowance admissible under sub-clause (a) and (b) above. 

(ii) Any other compensatory allowances admissible from time to time on the basis of pay of which the 
employee was in receipt on the date of suspension subject to the fulfilment of other conditions laid down 
for the payment of such allowances. 

(2) (i) No payment under sub-regulation (1) shall be made unless the employee furnishes a certificate that he is 
not engaged in any other employment, business, profession or vocation. 

Provided that in the case of an employee dismissed, removed or compulsorily retired from service, who is 
deemed to have been placed or to continue to be under suspension from the date of such dismissal or re¬ 
moval or compulsory retirement, under sub-regulation (4) or sub-regulation (5) of regulation 6 of the 
Jawaharlal Nehru Port Trust Employees (Classification, Control and Appeal) Regulation, 1988 and who 
fails to produce such a certificate for any period or periods during which he is deemed to be placed or to 
continue to be under suspension, he shall be entitled to the subsistence allowance and other allowance equal 
to the amount by which his earnings during such period or periods, as the case may be, fall short of the 
amount of subsistence allowance and other allowances that would otherwise be admissible to him;wherc the 
subsistence allowance and other allowance admissible to him are equal to or less than the amount earned by 
him, nothing in this proviso shall apply to him, 

(ii) The subsistence allowance shall not be denied on any ground unless an employee is unable to/does not 
furnish a certificate that he is not engaged in any other employment, business, profession or vocation, 
during the period of suspension. 
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(3) When a review of the subsistence allowance is made at the end of three months from the date of suspension the 
concerned authority shall also review the substantive question of suspension. 

(4) (i) A second or subsequent review can be made at any time at the discretion of the competent authority and such 

authority shall be competent to pass orders to increase or decrease the rate of subsistence allowance initially 
granted, according to the circumstances of each case 

(ii) The competent authority may reduce the amount of subsistence allowance once increased on the basis of the 
first review, upto fifty percent of the amount of the subsistence allowance initially granted, if the period of 
suspension has been prolonged for reasons directly attributable to the employee, including his adopting 
dilatory tactics. 

(iii) Where the amount of subsistence allowance has been reduced after the first review, the same can be in¬ 
creased upto the fifty period of the amount initially granted, if the period of suspension has been prolonged 
for reasons not directly attributable to the employee. 

(5) In case an order for variation of subsistence allowance passed by the competent authority after the expiry of the 
requisite three months and that authority is satisfied that the variation should be given retrospective effect 
reasons therefor must be recorded in writing and the requisite order passed in writing. 

(6) An employee in whose case the order of suspension is deemed to have been continued in force or who is 
deemed to have been placed under suspension from the date of original order of dismissal/rcmoval/compulsory 
retirement from service under sub-regulation (4) or (5) of Regulation 6 of the Jawaharlal Nehru Port Trust 
Employees’ (Classification, Control & Appeal) Regulation, 1988 shall be paid subsistence and other allowances 
with retrospetive effect from the date of the order of such dismissal/removal/compulsory retirement. 

The law of limitation shall not be invoked while paying the arrears of subsistence allowance and other allow¬ 
ances in such a case. 

(7) An employee under suspension shall be retired from service on the date of attaining the age of supernnuation. 
During the period commencing from the date of retirement to the date on which the inquiry is concluded and 
final orders are passed by the competent authority he shall be paid a provisional pension, not exceeding the 
maximum pension to which he would be entitled, based on his qualifying service upto the date of placing him 
under suspension. No gratuity shall be paid to him until the conclusion of the departmental or judicial proceed¬ 
ings and issue of final orders thereon. 

(8) The following deductions shall be made from the subsistence allowance payable to an employee during his 
suspension. 

(i) Income-tax (provided the employee’s yearly income calculated with reference to the subsistence allow¬ 
ance is taxable). 

(ii) House Rent and allied charges e. g. electricity etc; if payable by the employee in respect of residential 
accommodation if any provided by the Board. 

Note : Rent free quarters concession, if any, granted shall cease from the date of suspension of an employee. An 
employee will not be required to vacate rent free accommodation unless the accommodation is specifically 
attached to the particular post. However, from the date of suspension house rent will be recovered from him 
on the assumption that he was not in occupation of rent free quarters. If such an employee is made to vacate 
the rent free accommodation, he will not be allowed to draw house rent allowance prescribed in lieu of rent 
free concession. He may be allowed house rent allowance at the rates and subject to the conditions appli¬ 
cable to other employees. The house rent allowance will be calculated with reference to the pay that he was 
drawing at the time of suspension. Rent due in respect of an employee occupying quarter will be recovered 
on the basis of subsistence allowance as provided in the JNPT Employees (Allotment of Residence) Regula¬ 
tions. If subsequently, the employee is allowed for the period of suspension full pay and allowances under 
the provisions of regulation 25(2) the concession of rent free accommodation will stand restored to him and 
the rent if recovered for the period of suspension will be refunded to him. If the period of suspension is 
treated as one spent on leave the employee will be refunded the rent charged for the first month only. 

(iii) The amount of any loans or advances taken by the employee from the Board at such rates of interest and in 
such instalments as may be determined by the Head of the Department under which the employee was serving 
prior to his suspension. 
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Note : 1— 

(i) 

(ii) 

(iii) 
2 — 


The following deductions shall not be made from the subsistance allowance paid to an employee under sus¬ 
pension except with the employee’s previous written consent. 

Primia due on life assurance policy 

Amounts due to Co-operative Stores and Co-operative Credit Societies 
Refund of advances taken from any Provident Fund 

The following shall not be deducted from the subsistance allowance granted to an employee under suspen¬ 
sion, 


(i) Subscription to Provident Fund 

(ii) Amounts due on court attachment 

(iii) Recovery of any loss to board for which the employee is responsible. 

(9) As regards the recovery of over-payments, the competent authority shall decide whether the recovery should be 
kept wholly or partly in abeyance or whether it should be effected and if so, at what rate. Such rate shall not exceed 
one-third of the subsistance allowance i. c. excluding dearness allowance and other compensatory allowance, 

(10) An employee under suspension shall be subject to all other conditions of service applicable generally to the 
Board’s employees and can not leave his place of duty. 

(11) During the period of suspension an employee will not be required to attend office and mark his daily attendance. 

(12) Where an employee is due to be discharged from service on account of expiry of the sanction of the post held by 
him or otherwise becomes liable to be retrenched while he is under suspension, the competent authority shall 
decide whether he should be so discharged, or whether to enable disciplinary proceedings to continue against him, 
special steps should be taken to provide a post for him and/or his post extended for an appropriate period. In these 
circumstances, the vacancy caused by the extension shall not, however, be filled. 

(13) (i) Where revised scales of pay take effect from a date prior to the date of suspension of an employee, the 

employee shall be allowed to exercise his option under Regulation 16 even if the period during which he is 
to exercise the option fall within the period of suspension, and he shall be entitled to the benefit of increase 
in pay if any, in respect of the duty period before suspension, and also in the subsistance allowance, for the 
period of suspension, as a result of such option. 

(ii) Where the revised scale of pay takes effect from a date falling within the period of suspension he should be 
allowed the option under Regulation 7 even while under suspension. The benefit of the option will, 
however, accrue to him in respect of the period of suspension, only after reinstatement depending on the fact 
whether the period of suspension is treated as duty or not. 

25. PAY & ALLOWANCES WHEN REINSTATED ON APPEAL— 


(1) When an employee who has been dismissed, removed or compulsorily retired is reinstated as a result of appeal or 
review or would have been so reinstated but for his retirement on superannuation while under suspension or not, the 
authority competent to order reinstatement shall consider and make a special order: 

(i) regarding the pay and allowances to be paid to the employee for the period of his absence from duty 
including the period of suspension preceding his dismissal, removal or compulsory retirement as the case 
may be; and 

(ii) whether or not the said period shall be treated as a period spent on duty. 

(2) Where the employee who had been dismissed, removed or compulsorily retired has been fully exonerated or 
where the order of dismissal, removal or compulsory retirement from service is set aside by the Appellate or 
Reviewing authority solely on the ground of non-compliance with the requirements of clause (1) of clause (2) 
of Article 311 of the Constitution and where no further enquiry is proposed to be held, the employee shall, 
subject to the provisions of Sub-Regulation (6) be paid the full pay and allowances to which he would have been 
entitled to had he not been dismissed, removed or compulsorily retired or suspended prior to such dismissal 
removal or compulsory retirement, as the case may be. 


Provided that where such authority is of opinion that the termination of the proceedings instituted against the 
employee had been delayed due to reasons directly attributable to the employee, it may, after giving him an 
opportunity to make his representation within sixty days from the date on which the communication in this 
regard is served on him and after considering the representation, if any, submitted by the employee, direct for 
reasons to be recorded in writing subject to the provision of sub-regulation (7) be paid for the period of such 
delay, only such amount (not being the whole) of such pay and allowances at it may determine. 
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(3) In a case falling under Sub-Regulation (2), the period of absence from duty including the period of suspension 
preceding dismissal, removal or compulsory retirement, as the case may be, shall be treated as a period spent 
on duty for all purposes. 

(4) In cases other than those covered by Sub-regulation (2), the employee shall subject to the provisions of sub¬ 
regulations (5) and (7) be paid such amount (not being the whole) of the pay and allowances to which he would 
have been entitled, had he not been dismissed removed or compulsorily retired or suspended prior to such 
dismissal, removal or compulsory retirement as the case may be as the competent authority may determine 
after giving notice to the employee of the quantum proposed and after considering the representation, if any, 
submitted by the employee in that connection within such period (which in no case shall exceed 60 days from 
the date on which the notice is served) as may be specified in the Notice. 

(5) In a case falling under sub-regulation (4), the period of absence from duty including the period of suspension 
preceding his dismissal, removal or compulsory retirement, as the case may be, shall not be treated as a period 
spent on duty unless the competent authority specifically directs that it shall be so treated for any specified 
purpose. 

Provided that if the employee so desires such authority may direct that the period of absence from duty includ¬ 
ing the period of suspension preceding his dismissal, removal or compulsory retirement, as the case may be shall 
be converted into leave of any kind due and admissible to the employee. The order of the competent authority 
under this preceding proviso shall be absolute and no higher sanction shall be necessary for grant of— 

(i) extra-ordinary leave in excess of three months in the case of a temporary employee; 

(ii) leave of any kind in excess of five years in the case of a permanent employee. 

(6) The payment of allowances under sub-rcguiation (2) or sub-regulation (4) above shall be subject to all other 

conditions under which such allowances are admissible. | 

(7) The amount determined under the proviso to sub-regulation (2) or under sub-regulation (4) shall not be less 
than the subsistence allowance and other allowances admissible to the employee under regulation 35. 

(8) Any payment made under this regulation to an employee on his reinstatement shall be subject to adjustment of 
the amount, if any earned by him through employment during the period between the date of removal, dismissal 
or compulsory retirement as the case may be and the date of reinstatement. Where the emoluments admissible 
under this regulation are equal to or less than the amounts earned during the employment elsewhere, nothing 
shall be paid to the employee. 

26 . PAY & ALLOWANCE ON REINSTATED BY COURT 

(1) Where the dismissal, removal or compulsory retirement of an employee is set aside by a Court of Law and such 
an employee is reinstated without further inquiry, the period of absence from duty shall be regularised and the 
employee shall be paid pay and allowances in accordance with the provisions of sub-regulations (2) and (3) 
subject to the directions, if any, of the Court. 

(2) (i) Where the dismissal, removal or compulsory retirement of an employee is set aside by a court of law but he 

is not exonerated on merits, the employee shall, subject to the provisions of sub-regulation (7) of Regulation 
25 be paid such amount (not being the whole) of the pay and allowances to which he would have been 
entitled had he not been dismissed, removed or compulsorily retired, or suspended prior to such dismissal, 
removal or compulsory retirement, as the case may be, as the competent authority may determine, after 
giving notice to the employee of the quantum proposed any after considering the representation, if any, 
submitted by him in that connection within such period (which in no case shall exceed sixty days from the 
date on which the notice has been served) as may be specified in the notice. 

(ii) The period intervening between the date of dismissal, removal or compulsory retirement including the period 
of suspension preceding such dismissal, removal or compulsory retirement, as the case may be, and the date 
of judgement of the court shall be regularised in accordance with the provisions contained in Sub-regulation 
(5) of regulation 25. 

(3) If the dismissal, removal or compulsory retirement of an employee is set aside by a Court of Law on the merits 
of the case, or where the dismissal, removal or compulsory retirement of an employee is set aside by a Court of 
Law solely on the ground of non-compliance with the requirements of clause (1) or clause (2) of Article 311 of the 
constitution, the period intervening between the date of dismissal, removal or compulsory retirement including the 
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period of suspension preceding such dismissal, removal or compulsory retirement as the case may be and the date 
of reinstatement shall be treated as duty for all purposes and he shall be paid the full pay and allowances for the 
period, to which he would have been entitled, had he not been dismissed, removed or compulsorily retired or 
suspended prior to such dismissal, removal or compulsory retirement as the case may be, 

(4) The payment of allowance under sub-regulation (2) or sub-regulation (3) shall be subject to all other conditions 
under which such allowances are admissible. 

(5) Any payment made under this regulation to an employee on his reinstatement shall be subject to adjustment of 
the amount, if any, earned by him through an employment during the period between the date of dismissal, 
removal or compulsory retirement and the date of reinstatement. Where the emoluments admissible under this 
rule are equal to or less than those earned during the employment elsewhere nothing shall be paid to the em¬ 
ployee. 

27. Pay & Allowanes on Revoking Suspension 

(1) When an employee, who has been suspended, is reinstated or would have been so reinstated but for his retirement 
(including premature retirement) while under suspension the competent authority shall consider and mode a 
specific order— 

(i) regarding the pay and allowances to be paid to the employee for the period of suspension ending with re¬ 
instatement or the date of his retirement (including premature retirement) as the case may be; and 

(ii) whether or not the said period shall be treated as a period spent on duty. 

(2) Notwithstanding anything contained in Regulation 24 where an employee under suspension dies before the 
disciplinary or the Court proceedings instituted against him are concluded, the period between the date of 
suspension and the date of death shall be treated as a period spent on duty for all purposes and his family shall be 
paid the full pay, and allowances for that period to which he would have been entitled had he not been sus¬ 
pended, subject to adjustment in respect of subsistence allowance already paid. 

(3) Where the competent authority is of the opinion that the suspension was wholly unjustified, the employee 
shall, subject to the provisions of sub-regulation (8) be paid the full pay and allowances to which he would 
have been entitled, had he not been suspended. 

Provided that where such authority is of the opinion that the termination of the proceedings instituted against 
the employee had been delayed due to reasons directly attributable to the employee, it may after giving him an 
opportunity to make his representation within sixty days from the date on which the communication in this 
regard is served on him and after considering the representation, if any, submitted by him, direct for reasons to 
be recorded in writing that the employee shall be paid for the period of such amount (not being the whole) of 
such pay and allowances as it may determine. 

(4) In a case falling under sub-regulation (3), the period of suspension shall be treated as a period spent on duty for 
all purposes. 

(5) In cases other than those falling under sub-regulations (2) and (3) the employee shall subject to the provisions of 
sub-regulation (8) and (9) be paid such amount (not being the whole) of the pay and allowances to which he 
would have been entitled had he not been suspended, as the competent authority may determine, after giving 
notice to the employee of the quantum proposed and after considering the representation, if any, submitted by 
him in that connection within such period (which in no case shall exceed sixty days from the date on which the 
notice has been served) as may be specified in the notice. 

(6) Where suspension is revoked pending finalisation of the disciplinary or the court proceedings, any order passed 
under sub-regulation (1) before the conclusion of the proceedings against the employee, shall be reviewed on its 
own motion after the conclusion of the proceedings by the authority mentioned in sub-regulation (I) who shall 
make an order according to the provisions of sub-regulation (3) or sub-regulation (5) as the case may be. 

(7) In a case falling under sub-regulation (5) the period of suspension shall not be treated as a period spent on duty 
unless the competent authority specifically directs that it shall be so treated for any specified purpose. 

Provided that if the employee so desires such authority may order that the period of suspension shall be converted 
into leave of any kind due and admissible to the employee, the order of the competent authority under this proviso shall be 
absolute and no higher sanction shall be necessary for grant of— 
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(i) extra-ordinary leave in excess of three months in the case of a temporary employee, and 

(ii) leave of any kind in excess of five years in the case of a permanent employee. 

(8) The payment of allowances under sub-regulations (2) sub-regulation (3) or sub-regulation (5) shall be subject 
to all other conditions under which such allowances are admissible. 

(9) The amount determined under the proviso to sub-regulation (3) or under sub-regulation (5) shall not be less 
than the subsistence allowance and other allowances admissible under regulation 24. 

CLARIFICATION— 

(1) Where the period of suspension is ordered to be treated as one spent on leave (including extraordinary leave) 
and if it is found that the total amount of subsistence and compensatory allowances that the employee received 
during the period of suspension exceeds the amount of leave Salary and allowances which would have been 
payable to him if he had actually been on such leave, such excess shall be recovered from the employee. 

(2) The competent authority has the discretion to pay the proportionate pay and allowances and treat the period of 
suspension as a period spent on duty for any specified purpose or purposes or only to pay the proportionate pay 
and allowances. It has no discretion to pay full pay and allowances when the said period is not treated as a 
period spent on duty. If no order is passed directing that the period of absence from duty be treated as period 
spent on duty for any specified purpose that period of absence from duty should be treated as not on duty. In 
such event, however, the past service i.e. service rendered before dismissal, removal compulsory retirement or 
suspension will not be forfeited. 

(3) Where disciplinary proceedings against a suspended employee for imposition of a major penalty finally end 
with imposition of a minor penalty the period of suspension, can be treated as on duty and the employee 
concerned should be entitled to full pay and allowances for the period of suspension by an order under Regu¬ 
lation 27. 

CHAPTER IV 

28. If any question arises as to the interpretation of these Regulations, it shall be referred to the board which shall be 
guided by the instructions issued by the Central Govt, on the subject from time to time so far as they are not inconsis¬ 
tent with these Regulations. 

29. Where the chairman is of the opinion that the operation of any of these regulations may cause undue harship to any 
employee or class of employees or any particular person, he may, by order, for reasons to be recorded in writing, relax 
the requirements of these Regulations to such extent and subject to such conditions as he may consider necessary for 
■mitigating the harship in just and equitable manner and make a report to the Board. 

[File No. PR-12016/41 /93/PE-I] 
K.V. RAO, Jt. Secy. 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapurl, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054— 1997 







